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SERVICE EMPLOYEES. INTERNATIONAL UNION'" 3 589 
PUBLIC SAFETY EMPLOYEES - LOCAL 519.L . 

NON-COMMISSIONED EMPLOYEES 
AT THE KING COUNTY DEPARTMENT OF PUBLIC HEALTH 

(AND NORTH REHABILITATION FACILITy), 
. DEPARTMENT OF ADULT DETENTION, 

DEPARTMENT OF COMMUNITY AND HUMAN SERVICES 
AND THE SHERIFF'S OFFICE 

7 These articles constitute an agreement between King County and Public Safety Employees, 

8 Local 519, the terms of which have been negotiated in good faith, between King County and the 

9 signatory organization subscribing hereto. This Agreement shall be subject to approval by Ordinance 

10 by the County Council of King County, Washington. 

11 ARTICLE 1: PURPOSE 

12 The intent and purpose of this Agreement is to promote the continued improvement of the 

13 relationship between King County and its employees by providing a uniform basis for implementing 

14 the right of public employees to join organizations of their own choosing, and to be represented by 

15 such organizations in matters concerning their employment relations with King County and to set 

16 forth the wages, hours and other working conditions of such employees in appropriate bargaining 

17 units provided the County has 'authority to act on such matters and further provided the matter has not 

18 been delegated to any civil service commission or personnel board similar in scope, structure and 

19 authority as defined in RCW 41.56. 
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ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP 13589 fI 
Section 1. The. County Council recognizes the signatory organization as representing those 

regular full-time and regular part-time career service, civil service, and probationary employees 

whose job classifications are listed in attached Addendum A (Wage Rates). The County also 

recognizes the signatory organization as representing those temporary 'and term limited employees (as 

opposedt,;> regular employees) whose job classifications are listed in attached Addendum A (Wage 

Rates), and who meet Washington State Public Employment Relations Commission's definition of 

"employee" . 

Temporary and term limited employees (defined in Addendum B (Definitions)) however, are 

covered only by Article 7 (Wages) and Addendum A (Wage Rates) of this collective bargaining 

agreement. No other provision in this collective bargaining agreement applies to temporary or term 

limited employees. 

Vacation, sick leave, holidays and health care benefits for temporary and term limited 

employees shall be governed by King County Code, Section 3.12. 

Section 2. Union Security: It shall be a condition of employment that all regular full-time, 

regular part-time, temporary and term limited employees who are members of the Union on the 
, 

effective date of this Agreement, shall remain members in good standing, or pay an agency fee to the 

Union for their representation to the extent permitted by law. 

It shall be a condition of employment that regular full-time, regular part-time, temporary and 

term limited employees, covered by this Agreement and hired on or after its effective date shall, on 

the thirtieth calendar (consecutive) day following such employment, become and remain members in 

good standing in the Union, or pay an agency fee to the Union for their representation to the extent 

23 permitted by law. 

24 Provided, however, employees who hold genuine religious beliefs or tenets which object to 

25 membership in the Union, as provided by state and federal law, shall not be required to tender those 

26 dues or initiation fees to the Union as a condition of employment. Such employee shall pay an 

27 amount of money equivalent to regular union dues and initiation fee to a non-religious charity 

28 mutually agreed upon between the public employee and the Union. The employee shall furnish 
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13589 IA 
1 written proof that payment to the agreed upon non-religious charity has been made. If the employee 

2 and the Union cannot agree on the non-religious charity, the Public Employment Relations 

3 Commission shall designate the charitable organization. It shall be the obligation of the employee 

4 requesting or claiming the religious exemption to show proof to the Union that he/she is eligible for 

5 such exemption. 

6 All initiation fees and dues paid either to the Union or charity shall be for non-political 

7 purposes. 

8 Section 3. Dues Deduction: Upon receipt of written authorization individually signed by a 

9 bargaining unit employee, the County shall have deducted from the pay of such employee the amount 

10 of dues as certified by the secretary of the signatory organization and shall transmit the same to the 

11 treasurer of the signatory organization. 

12 The signatory organization will indemnify, defend, and hold the County harmless against any 

13 claims made and against any suit instituted against the County on account of any check-off of dues 

14 for the signatory organization. The signatory organization agrees to refund to the County any 

15 amounts paid to it in error on account of check-off provision upon presentation of proper evidence 

16 thereof.' 
, 

17 Section 4. Union Membership - Informational Form: The County will require all new 

18 employees, hired in a position included in the bargaining unit to sign a form (in triplicate), which will 

19 inform them of the union's exclusive recognition. 

20 Section 5. Bargaining Unit Roster: The County will transmit to the Union a current listing 

21 of all employees in the bargaining unit within thirty (30) days of request for same but not to exceed 

22 twice per calendar year. Such list shall include the name of the employee, classification, department 

23 and salary. 
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1 ARTICLE 3: RIGHTS OF MANAGEMENT 

2 It is recognized that the Employer retains the right to manage the affairs of the County and to 

3 direct the work force. Such functions of the Employer include, but are not limited to: 
., 

4 A. detennining the mission, budget, organization, number of employees, and internal security 

5 practices of the Departments; 

6 B. recruiting, examining, evaluating, promoting, training, transferring employees of its 

7 choosing, and detennining the time and methods of such action, discipline, suspension, demotion, or 

8 dismissal of employees for just cause. When a transfer is used as a disciplinary sanction, it shall be 

9 subject to the grievance procedure and just cause provisions of Article 12; 

10 C. assigning and directing the work force; 

11 D. developing and modifying class specifications; 

12 E. determining the method, materials, and tools to accomplish the work; 

13 F. designating duty stations and assigning employees to those duty stations; 

14 G. reducing the work force; 

15 H. establishing reasonable work rules; 

16 I. assigning the hours of work; . 

17 J. taking whatever actions may be necessary to carry out the Department's mission in case of 

18 emergency. 

19 K. Bi-weekly pay: the right to define and implement changes to the bi-weekly payroll 

20 system is vested exclusively in King County. Implementation of such system may include, but is not 

21 limited to, the conversion of wages and leave benefits into hourly amounts. The parties recognize 

22 King County's exclusive right to make necessary changes to the payroll system. 

23 L. The departments may change or modify or implement requirements with respect to 

24 unifonns worn by their employees . 

. 25 M. Requiring employees to serve a period of probation that does not exceed one year. 

26 N. Assigning bargaining unit work to any member of the bargaining unit, consistent with the 

27 memorandum of understanding on this subject, attached as Addendum C, and consistent with Article 

28 7, Section 5. 
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• I .. . 1358ge , 
In prescribing policies and procedures relating to personnel and practices, and to the ' 

conditions of employment, the Employer will comply with state law to negotiate or meet and confer, 

as appropriate. However, the parties agree that the Employer retains the right to implement any 

changes to policies or practices that ate not mandatory subjects of bargaining. All of the functions, 

rights, powers, cind authority of the Employer not specifically abridged, deleted, or modified by this 

Agreement are recognized by the Union as being retained by the Employer. 
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1 ARTICLE 4: HOLIDAYS 135891 
2 The County shall continue to observe the following paid holidays: 
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COMMONLY CALLED: 

New Year's Day First day of January -

Martin Luther King, Jr.'s Birthday Third Monday in January 

President's Day Third Monday in February 

Memorial Day Last Monday in May 

Independence Day Fourth day of July 

Labor Day First Monday of September 

Veteran's Day Eleventh day of November 

Thanksgiving Day Fourth Thursday in November 

Friday following Thanksgiving Day 

Christmas Day Twenty-fifth daY0fDecember 

Section 1. Date of Observance: All holidays shall be observed in accordance with RCW 

1.16.050, as amended. Provided further, that employees who work in a twenty-four hour, seven day 

per week operation shall observe the following four (4) holidays on the specific dates listed belm,y. 

Examples of the twenty-four hour operations are: AFIS division of the Sheriffs Office, and both 

Department of Adult Detention Facilities. For these specific named holidays, overtime will be paid 

only on the dates listed below: 

Holiday Date of Observance and Overtime Payment 

New Year's Day First of January 

Independence Day Fourth of July 

Veteran's Day Eleventh of November 

Christmas Day Twenty-fifth of December 
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'" 
1 Section 2. I/ Holiday/ails on furlough: Ifa holiday (as defined in Section 1) falls on an 

2 eligible employee's furlough day, the employee is entitled to either schedule a day off some other 

3 time (to be scheduled like vacation) or to receive an extra day's pay at the employer's option. 

4 Section 3. Overtime Payment: All employees shall take holidays on the day of observance 

5 unless their work schedule requires otherwise for continuity of services, in which event, they shall be 

6 paid at one and one half (1-1/2) times the regular rate for any shift that begins on a holiday, in 

7 addition to the regular holiday pay. 

8 Section 4. Floating Holiday: Each employee shall receive two (2) additional personal 

9 holidays to be administered through the vacation plan. One day shall be granted on the first of 

10 October and one day on the first of November of each year. These days can be used in the same 

11 manner as any vacation day earned. 

12 Section 5. Holiday Pay Eligibility: An employee must be in a pay status the day prior to and 

13 the day following a holiday to be eligible for holiday pay. 

14 Section 6. Pro-Rata Benefits: Regular part-time employees will receive holiday benefits 

15 based upon the ratio of hours actually worked (less overtime) to a standard work year. 
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1 ARTICLE 5: VACATIONS 18589 
2 Section 1. Accrual- 40 Hour Employees: Regular full-time employees working 40 hours 

3 per week, shall receive vacation benefits as indicated in the following table: 
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Full Years of Service 

Upon hire through end of year 5 

Upon beginning of Year 6 

Upon beginning of Year 9 

Upon beginning of Year 11 

Upon beginning of Year 17 

Upon beginning of Year 18 

Upon beginning of Year 19 

Upon beginning of Year 20 

Upon beginning of Year 21 

Upon beginning of Year 22 

Upon beginning of Year 23 

Upon beginning of Year 24 

. Upon beginning of Year 25 

Upon beginning of Year 26 and beyond 

Maximum 
-

Annual Leave 

in Days 

12 

15 

16 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

23 Section 1.a. Accrual- 35 Hour Employees: Regular employees working less than 40 hours 

24 per week shall receive pro rated vacation benefits. 

25 Section 2. Monthly Accrual- Vacation Holidays and Sick Leave: Employees with one or 

26 more continuous years of service shall accrue vacation benefits monthly pursuant to King County 

27 policy and ordinances. Employees shall be charged vacation based on their daily work schedule (8 

28 hour, 7.5 hour, or 7 hour). 
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'EmPlOyeeS shall accrue vacation, sick leave and holiday pay on 13 .s.t:laLJy 

work; i.e. seven (7) hours, seven and one-half (7.5) hours or eight (8) hours. 

Section 3. Regular Part Time Employees: 

Vacation benefits for regular, part-time employees will be established based upon the ratio of hours 

actually worked (less overtime) to a standard work year. For example: If a regular, part-time 

employee normally works four hours per day in a department that normally works eight hours per 

day, then the part-time employee would be granted four-eighths of the vacation benefit allowed a full-

time staff member with an equivalent number of years service. 

Section 4. No County Employment While on Vacation: No person shall be permitted to 

work for compensation for the County in any capacity during the time when vacation benefits are 

being drawn. 

Section 5. Leave Increments: Vacation, sick leave and unpaid leave may be used in one­

fourth (1/4) hour increments only at the discretion of the department director or hislher appointed 

designee. 

Section 6. Maximum Payment Upon Termination: Upon termination for any reason, the 

employee will be paid for unused vacation credits up to a maximum allowable accumulated vacation. 

Vacation payoff shall be calculated by utilizing the employee's base wages as set forth in Addendum. 

A and shall also include longevity incentive pay for those who receive it. The hourly rate shall be 

determined by dividing the annual rate of pay by the number of work hours inthat year. 

Section 7. Payment Upon Death o[Employee: In cases ofseparatibn by death, payment of 

unused vacation benefits shall be made to the employee's estate, or, in applicable cases, as provided 

by RCW, Title II. 

Section 8. Excess Vacation: All employees may continue to accrue additional vacation 

beyond the maximum specified herein if, as a result of cyclical workloads or work assignments, 

accrued vacation will be lost. Employees who leave King County employment for any reason will be 

paid for their unused vacation up to the maximum specified herein. Employees shall forfeit the 

excess accrual prior to December 31st of each year. 

Section 9. Vacation Preference: In accordance with past practice, vacation shall be granted 
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1 on a seniority basis within each shift, squad, or unit and shall blat tie requeY'oftheemployee 

2 with the approvaJ. of the Division Commander for the King County Sheriffs Office; for Cedar 

3 HillslE.C.U. or North Rehabilitation Facility employees, the appropriate facility administrator; and 

4 for the Department of Adult Detention employees the director or his designee. Employees who are 

5 transferred involuntarily, and who have already had their vacation request approved as specified 

6 above, will be allowed to retain that vacation period regardless of their seniority within the new shift, 

7 squad, or unit to which they are transferred. 

8 Section 10. Vacation Transfer: Employees may transfer accrued vacation hours to other 

9 eligible King County Employ.ees consistel!t with King County policy and ordinances. 
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ARTICLE 6: SICK LEAVE 13589' 
Section 1. Accrual: Regular full-time employees, and regular part-time employees who 

receive vacation and sick leave shall accrue sick leave benefits at the rate of 0.04616 h<;mrs for each 

hour in pay status exciusive of overtime up to a maximUm of eight (8) hours per month; except that 

sick leave shall not begin to accrue until the first of the month following the month in which the 

employee commenced employment. The employee is not entitled to sick leave if not previously 

earned. 

Section 2. Sick Leave Extension: After the first six months of full-time service, a regular 

employee may, at the division manager's discretion, be permitted to use up to five days of vacation as 

an essential extension of used sick leave. If an employee does not work a full twelve months, any 

vacation credit used for sick leave must be reimbursed to the County upon termination. 

Section 3. Increments: Sickleave may be used in one-quarter (1/4) hour increments at the 

discretion of the division manager or department director. 

Section 4. No Sick Leave Limit: There shall be no limit to the hours of sick leave benefits 

accrued by an employee. 

Section 5. Verification of Illness: Department management is responsible for the proper 

administration of the sick leave benefit. Verification of illness from a licensed physician may be 

required for any requested sick leave absence. 

Section 6. Separation from Employment: Separation from County employment except by 

reason of retirement or layoff due to lack of work or funds or efficiency reasons, shall cancel all sick 

leave currently accrued to the employee. Should the employee resign in good standing or be laid off 

and return to the County within two years, accrued sick leave shall be restored. 

Section 7. Pregnancy Disability: Accrued sick leave may be used for absence due to 

temporary disability caused by pregnancy. 

Section 8. Other Than County Employment: Sick leave because of an employee's physical 

incapacity shall not be approved where the injury is directly traceable to employment other than with 

27 the County. 

28 Section 9. Sick Leave Cashout: Employees eligible to accrue sick leave and who have 
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1 successfully completed at least five (5) years of County service and who retire as a result of length of 

2 service or who leave the County's employment in good standing after twenty-five (25) years or more 

3 or who terminate by reason of death shall be paid, or their estates paid or as provided for by RCW 

4 Title 11, as applicable, an amount equal to thirty-five (35) percent of their unused, accumulated sick 

5 leave multiplied by the employee's rate of pay in effect upon the date ofleaving county employment 

6 less mandatory withholdings. 

7 Section 10. Maximum Compensation: Employees injured on the job may not 

8 simultaneously collect sick leave and workers' compensation payments in a total amount greater than 

9 the net regular pay of the employee. Provided that employees who qualify for workers' compensation 

10 may receive payments equal to net regular pay. 

11 Section 11. Uses 0/ Sick Leave: . Employees are eligible for payment on account of illness 

12 for the following reasons: 

13 A. Employee illness;· 

14 B. Noncompensable injury of an employee (e.g., those injuries generally not eligible 

15 for worker's compensation payments); 

16 C. Employee disability due to pregnancy or childbirth; 

17 D. Employee exposure to contagious diseases and resulting quarantine; 

18 E. Employee keeping medical, dental, or optical appointments. 

19 F. Employee caring for a child of the employee under the age of eighteen (18) with a 

20 health condition that requires treatment or supervision (pursuant to RCW 49.12.270). 

21 Section 12. Family Care and Bereavement Leave: 

22 A. Regular, full-time employees shall be entitled to three (3) working days (24 hours) 

23 . of bereavement leave a year due to death of members of their immediate family. 

24 B.Regular, full-time employees who have exhausted their bereavement leave, shall be 

25 entitled to use sick leave in the amount of three (3) days (24 hours) for each instance when death 

26 occurs to a member of the employee's immediate family. 

27 C. Bargaining unit members shall be granted benefits consistent with all provisions of 

28 King County's Family and Medical Leave Act (FMLA) Ordinance, No. 13377, attached Addendum 
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13589 /Ii 
D. This includes but is not limited to eligibility requirements, terms, conditions and restrictions. 

D. In cases of family care where no sick leave benefit is authorized or exists, the 

employee may be granted leave without pay, consistent with the ~erms of King County's FMLA 

Ordinance, No. 13377. . 

E. In the application of any of the foregoing provisions, holidays or regular days off 

falling within the prescribed period of absence shall not be charged against accrued sick leave. 

Section 13. Sick Leave Incentive: In January of each calendar year, employee sick leave 

usage will be reviewed. Regular, full-time employees who have used sixteen (16) or less hours of 

sick leave during the entire pFeceding calendar. year shall be rewarded by having sixteen (16) 

additional hours credited to their vacation account. Employees who have used more than sixteen (16) 

but less than thirty-three (33) sick leave hours shall have eight (8) additional hours credited to their 

vacation account. The additional vacation credits specified herein shall not affect sick leave amounts. 
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1 ARTICLE 7: WAGE RATES 

2 Section 1. Rates of Pay: Wage rates for 1999 shall be as listed iIi Addendum A and shall be 

3 effective beginning January 1, 1999, or for Section 5 (Employee Incentive/Career Development 

4 Program) on January 1,2000. Wage rates for regular part-time employees shall be prorated based 

5 upon the ratio of hours actually worked to the standard 40-hour workweek. 

6 The parties agree that the wage rates for the Administrative Support Series classifications are 

7 those rates which were arrived at as part of the Coalition Bargaining Agreement reached in the Joint 

8 Labor Management Coalition bargaining of Classification/Compensation of which Local 519 was a 

9 party. 

10 Section 2. Effective January 1,2000 all wage rates in effect for the classifications listed in 

11 Addendum A shall receive a cost of living 90% of the increase of the Consumer Price Index CPI-W, 

12 September 1998 to September 1999; provided, however, that the amount produced by application of 

13 the foregoing shall not be less than 2% nor greater than 6%. 

14 Effective January 1,2001 all wage rates in effect for the classifications listed in Addendum A 

15 shall receive a cost ofliving 90% ofthe increase of the Consumer Price Index CPI-W, September 

16 1999 to September 2000; provided, however, that the amount produced by application of the 
, 

17 foregoing shall not be less than 2% nor greater than 6%. 

18 Except those employees whose wage rates are negotiated in the Joint LaborlManagement _ 

19 Coalition Bargaining (implementation of Classification/Compensation Project) whose wages are "Y" 

20 rated (frozen because their wage rates have been identified as being over the market average) by 

21 agreement of the parties, shall not receive a cost of living adjustment(s) until such time as ~he 

22 application of a cost of living adjustment(s) make the new top step pay rate equal to, or greater than, 

-23 the employee's y-rated or frozen salary. The employee's pay rate will then be adjusted to the new top 

24 step pay rate. 

25 Section 3. Reopener 

26 The parties agree that either party may request to reopen Section 1 of this Article for the 

27 classifications listed below only if internal King County Classification/Compensation adjustments are 
~ 

28 made to the wage rates of these classifications in 1999." Adjustments" means that settlements are 
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1 negotiated based on King County Classification/Compensation market data for the pufpose of 

2 achieving consistency with wages of the same classifications employed by King County. 
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I King County Sheriff s Office 

Business and Finance Officer I 

Human Resource Analyst 

ProjectlProgram Manager II 

Commurucations Specialist II 

Information Systems Professional V 

Photographer 

Photographer Technician 

Department of Public Health 

Administrative Staff Assistant 

Department of Community & Human Services 

Social Worker 

21 Section 4. Metropolitan King County Council Ordinance regarding 

22 Classification/Compensation. 

- I 

I 

23 a. Implementation of classification allocation for all classifications covered under this 

24 Agreement~ except the Administrative Support series, is the date this Agreement is passed by the 

25 Metro King County Council. 

26 h. Pursuant to the provisions of the "coalition bargaining" Memorandum of 

27 Understanding (Addendum E) the effective date of the classification allocation for the Administrative 

28 Support series covered by the Memorandum of Understanding is the date the Memorandum of 
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Understanding was ratified by the Union (April 26, 1999). 13589' 
c. It is agreed by the parties that the wage rates listed in Addendum A are in 

compliance with the Classification/Compensation Ordinance # 11480. 

Section 5. Work Out of Class: King County may assign an employee to work out of class 

whenever an employee is assigned, in writing (such assignments must be in writing), by the division 

manager or hislher designee, to perform the duties of a higher classification for a period of one full 

working day or more, that employee shall be paid at the first step of the higher class or a minimum of 

five percent (5%), whichever is greater, over the salary received prior to the assignment, for all time 

spent while so assigned. King County may assign employees to perform the work of a lower 

classification, but while so assigned, the employee will be paid at the rate of hislher normal 

classification, consistent with Article 3(N.) and Addendum C. 

Section 6. Lead Worker Pay: Employees assigned, in writing, by the division manager or 

hislher designee to perform lead-worker duties, shall be compensated at a rate which is five percent 

(5%) greater than their regular rate for all time so assigned. 

Assignment of "lead worker" will not confer on an employee any privilege, right of appeal, or 

right of position, transfer, demotion, promotion, reinstatement, or any other right. Assignments may 

be revoked at any time at the sole discretion of management at such'time as the "lead-worker" 

designation is removed, the employee's compensation reverts to the rate received prior to the 

designation. Except that when revocation of lead worker pay is used as a disciplinary sanction, it 

shall be subject to the grievance procedure and requirements of just cause. 

Section 7. Salary on Promotions: Any employee who is promoted to a higher classification 

shall receive the beginning step for the higher classification or the next higher salary step as would 

constitute a minimum of a five percent (5%) increase over the salary received prior to the promotion. 

Section 8. Employee Incentive/Career Development 

Statement of Intent: The intent of the parties is that this program is to be funded through 

cost savings, including but not limited to the elimination of compensatory time. It is also the intent of 

the parties that the cost of this program (employee incentive program) not exceed 1% of the total base 

wages of the bargaining unit. Actual costs (necessary to evaluate this program) will be assessed at 
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1 the end of the contract tenn and the program will be re-negotiated as appropriate. 

2 The parties agree that in addition to the costs, other factors that will be considered in 

3 evaluating the program include the effectiveness of the program in improving productivity and 

4 effiCiencies (consistent with department adopted missions and goals in each of the departments 

5 covered by this contract) the ease of administration, consistency in implementation, difficulties of 

6 implementation, effect on employee morale, and administration costs and demands. 

7 A. Translation 

8 Department of Adult Detention: Employees will be paid five hundred 

9 dollars ($500) per year who are placed on a list by the Director as qualified to translate a language in 

10 the work place identified by (Director or hislher designees) Management as a language for which 

11 translation activity is necessary. Such employees must be fluent in the foreign language and be 

12 approved by a Joint Management and Union selected three member native speaking community panel 

13 who will judge the ability of the employee to fluently speak the specific language in question and by 

14 the Department Director or hislher designee. Employees deemed eligible by the Director shall be 

15 placed on a list. Employees who are placed on the list are eligible for the premium described above. 

16 King County Sheriffs OfficelPublic HealthlDepartment of Community 

17 and Human Services: Regular full-time employees who are fonnalIy certified by the State of 

18 Washington to perfonn interpreting/translation services may request that the Sheriff or Director or 

19 hislher designee select the employee for purposes of placing the employee's name on a list to be 

20 published and distributed annually within the department. Placement on such list is at the discretion 

21 of the Sheriff, Director or designee. 

22 Those employees named on such list are eligible and qualified to perfonn 

23 translation/interpreting services for the department and are eligible to receive a five hundred dollar 

24 ($500) (flat rate) per year premium for such services. Payment will be made for the calendar year no 

25 later than the first pay period in April of the year. . 

26 The intent of this provision is to compensate employees who may be called upon by their 

27 departments on a regular basis to provide interpreting/translation services. It does not apply to any 

28 employee whose class specification or job description requires such skills, and it is not intended that 
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1 people who are expected to do casual informal interpreting be placed on the list of employees eligible 

2 for the premium. State Certification is at the employee's expense. 

3 The departments agree to use only these employees on the "list" of eligibles to 

4 interpret/translate in the formal manner described above, except in cases of emergency or when, due 

5 to unforeseen circumstances, no one on the list can speak the language required. The departments 

6 retain the right to hire interpreters/translators othe,r than their own employees. 

7 Examples of the situations anticipated by this premium include but are not limited to: 

8 1) A prescheduled witness interview, or; 

9 2) The translation of a legal document or a written witness statement into either 

10 English or another language. 

11 Examples of situations in which the departments would not be restricted to the "list" include 

12 but are not limited to: 

13 1). The reading of a citation by a Spanish speaking receptionist to a Spanish speaking 

14 citizen who walks in off the street; 

15 2) The same receptionist or another employee giving directions over the phone in a 

16 language other than English. 

17 This Section (A. Translation) is not subject to the grievance procedure contained in Article 12 

18 of this collective bargaining agreement, except that the failure to pay the required premium after. 

19 placement on the list of eligibles, is subject to such procedure. 

20 . B .. Training 

21 Management has the right to appoint a Training Coordinator to perform group 

22 training and to develop plans and processes to· meet training needs. An employee so appointed will 

23 receive fifty dollars ($50) (flat rate) premium for each pay period in which this assignment is made 

24 and services are used by the employer. 

25 Employees who are selected to train must, in the department's view, have the 

26 necessary skills/training to do formal group training, to assess training needs, develop training plans 

27 and to track whether training needs have been met. 

28 Supervisors and lead workers are not eligible for this premium. This section is not subject to 
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1 the grievance procedure, Article 12, except failure to pay the premium is subject to such procedure. 

2 C. Budgetary Savings 

3 Employees are eligible for a maximum of one hundred dollars ($100), per calendar year as a 

4 "bonus" /performance pay, when an employee demonstrates to the department Director or designee 

5 that shelhe has taken action or recommended action that has resulted in cost savings or additional 

6 revenue for the department to which the employee is assigned. Such savings/additional revenue must 

7 be a minimum of $1 ,000 to qualify for this, "bonus" /performance pay. Request for such a . 

8 "bonus"/performance pay must be made initially with the employee's immediate supervisor who will 

9 make a written recommendation that will proceed up the chain of command. 

10 Request for the "bonus"/performance pay must be made by the employee within sixty (60) 

11 days of the action taken by the employee or within sixty (60) days the budgetary savings is realized 

12 by the particular department, whichever is greater. 

13 The employee requesting this "bonus" /performance pay has the burden of providing 

14 documentation as proofto the department that the cost savings was realized and that this employee. 

15 was responsible. 

16 If a group of employees takes credit for the savings revenue or if more than one employee 
, 

17 requests the "bonus" (performance pay) for the same action, the department Director or designee shall 

18 submit to the union a list of those employees the department believes appear to be eligible and the 

19 union will select the employee who will receive the "bonus" or will respond with a recommendation 

20 for dividing up the "bonus". 

21 This section is not subject to the Article 12 grievance procedure in this collective bargaining 

22 agreement, except that if the department determines that such action has resulted in savings/additional 

23 revenue of a minimum of one thousand dollars($l ,000) and the one hundreddollars($1 00) "bonus" is 

24 not paid, this action may be grieved. 

25 D. Education 

26 The department will pay to qualified employees a premium of thirty to fifty dollars ($30 to 

27 $50) per month ,(see below), provided that the employee has obtained a A.A., B.A. or M.A. degree 

28 from any accredited state college. 
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2 

3 

4 

5 

Associate's Degree (2 year Degree) 

Bachelor's Degree (4 year Degree) 

Master's Degree· 

6 This section is subject to the grievance procedure. 

$30 month premil.im 

$40 month premium 

$50 month premium 

7 Section 9. Longevity Pay: Employees working iiljob classifications in the King County 

8 Sheriffs Office, who were receiving longevity pay prior to the date of ratification by the King County 

9 Council, shall continue to rec~ive longevity pay, including future longevity step increases, provided 

10 that they have not reached the top longevity step of twelve years ($82.25), so long as they continue to 

11 work in ajob classification which was eligible for longevity pay. Those employees who were hired 

12 prior to December 14, 1992 and who are working in job classifications in the King County Sheriffs 

13 Office which would have been eligible for longevity pay shall receive longevity pay at such time as 

14 they would have become eligible for such pay, so long as they remain in ajob classification which 

15 was eligible for longevity under the previous collective bargaining agreement. 

16 A. Those eligible employees, as outlined above, shall earn longevity as follows: 

17 

18 

19 

20 

21 

22 

During the 7th and 8th year of service 

During the 9th and 10th year of service 

During the 11 th and 12th year of service 

After 12 years of service 

$20.50 per month 

$41.25 per month 

$61.50 per month 

$82.25 per month 

23 B. Longevity shall be paid beginning from the first of the month following the month 

24 the emp~oyee first qualified for the program. 

25 Section 10. Shift Differentials: The value of the shift differential has been rolled over into 

26 the base wage of bargaining unit employees who previously received such differential, and is 

27 included in the wages outlined in the Addendum A (Wage Rates) to this c.ontract. No employees 

28 shall receive shift differential as a separate premium. 
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Section 11. Reinstated Employees: 

A. Reinstatement Within One Year: Employees who are reinstated pursuant to Civil 

Service Rules within one calendar year of the date they left County service shall, upon· reinstatement, 

be compensated Step 1 of their respective pay range. Upon successful completion of six (6) months 

actual service after reinstatement, they shall be compensated at the equivalent of the same salary step 

that they were on when they left service plus any step advancement due for the addition of the current 

service. 

B~ Reinstatement Within Two Years: Employees who are reinstated pursuant to Civil 

Service Rules within two (2) calendar years but after one (1) calendar year shall, upon reinstatement, 

be compensated at Step 1 of their respective pay range. Upon successful completion of twelve (12) 

months actual service after reinstatement, (or six (6) months for job classifications for which 

employees receive a step increase after six (6) months of service) they shall be ·compensated at the 

equivalent of the same salary step that they were onwhen they left service plus any step advancement 

due for the addition of the current service. 

C. In order to receive credit for prior service under this Section, employees must 

receive an overall rating of "Meets Standards" or better on all performance evaluations during the six 

(6) month or one (1) year period respectively. 
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1 ARTICLE 8: OVERTIME 135899 2 Section 1. Overtime: 

3 Overtime shall be payable after working 40 hours in a week. 

4 

5 

6 

7 

8 

9 

10 

Hours Per Day 

8.0 

7.5 

7.0 

Hours Per Week Hours Per Month 
. 

40 174 

37.5 163 

35 152 

11 Overtime shall be paid at one and one-half (1-112) times the employee's regular rate 

12 calculated using hislher their actual hours worked. "Actual hours worked" excludes all sick leave. 

13 Section 2. Callouts: A callout is defined as an unexpected, unscheduled order to return to 

14 work after the employee has left the facility. Work scheduled iIi advance shall not be subject to the 

15 provisions ofthis section. A minimum of four (4) hours at the overtime rate shall be allowed for each 

16 call out. Where such overtime, exceeds the minimum number of hours, the actual hours worked shall 

17 be allowed atovertiine rates. ' 

18 A. Court Overtime Callouts: A minimum of two (2) hours at the overtime rate shall 

19 be allowed for each callout. Where such overtime exceeds two (2) hours, the actual hours worked 

20 shall be allowed at the overtime rate. The provisions of this section apply only to .call outs for the 

21 purposes of testifying in court. If the session starts less than two (2) hours before or after the shift, it 

22 will be considered a shift extension for court. Employees will be compensated for the amount of time 

23 spent before or after their shift. In addition, the four (4) hour call out pay shall apply to employees 

24 subpoenaed to court while on furlough or vacation. 

25 B. Training: In the event that the department requires an employee to 'attend a 

26 mandatory training session, and such training is not directly before or after a shift or during a shift, 

27. then a two hour minimum callout will be paid. 

28 Section 3. Overtime Authorization: All overtime shall be authorized by the Department 
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1 Director or hislher designee in writing. Saturday and Sunday work is not overtime when it is a 

2 regularly scheduled work day for the individual crew. 

3 Section 4. Minimum Standards Set By Law: If any provision of this article conflicts with 

4 minimum standards established by RCW 49.46 (Washington Minimum Wage Act) then that 

5 provision shall be automatically amended to provide the minimum standards. 
-

6 Section 5. Work Week: For the purpose of calculating overtime compensation, an 

7 employee's work week shall be defined as beginning with the first day of work after a furlough day 

8 and continuing for a total of seven (7) consecutive days. Provided, the above provisions will not 

9 apply during normal quarterly shift rotation or,in bona fide emergency situations. Provided that the 

10' work week for einployees in the Department of Adult Detention is defined in Article 9, Section 5. 

11 Section 6. Compensatory Time: Employees shall not accrue, earn, use or schedule 

12 compensatory time in lieu of overtime payments, effective January 1,2000. The departments will 

13 either cash out or schedule time off for employees with compensatory time balances, at the 

14 employer's discretion, before December 31, 1999. 

15 Section'7. Voluntary Training: Employees who request training on a voluntary basis will 

16 not be paid for study time associated with said training, nor will overtime compensation be paid for 

17 workdays that extend beyond fhe normal contractual workday if said workday is part of the normal 

18 training schedule, provided, however, employees who are required to attend by the Department will 

19 be paid overtime pursuant to the overtime provisions of this agreement. 

20 . Section 8.· Executive Leave: The Operations Manager of the Communications Center (King 

21 CoUnty Sheriffs Office) shall receive seven (7) days of Executive Leave, each calendar year, 

22 consistent with King County policies, rules and procedures for'the assignment and use of such leave. 

23 This leave must be taken the year it was awarded, and may not be carried over from year to year. The 

24 Operations Manager also has the right to request that four (4) of these seven (7) days be cashed out at 

25 the end of the year at herlhis current rate of pay' rather than being taken as time off. If so requested, . 

26 the four (4) days will be cashed out no later than December 31 of the year such leave was awarded . 

. 27 Section 9. Supervisors who receive work related calls at home on their off hours shall be paid 

·28 overtime for hours worked as long as the work is a minimum of fifteen (15) consecutive minutes. 
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Such overtime will be paid in fifteen (15) minute increments. 13589. 
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ARTICLE 9: HOURS OF WORK 

Section 1. The werking heurs .of the full-time classificatiens affected by this Agreement shall 

be the equivalent .of thirty five (35) te ferty (40) heurs per week en an annualized basis. 

Section 2. Work Schedules: The establishment .of reasenable werk schedules and starting 

times is vested solely within the purview .of department management and may be changed from time 

te time provided a two (2) week prier netice of change is given, except in those circumstances over 

which the Department cannot exercise centro I. PROVIDED: the required twe (2) calendar week (or 

ten (10) working days) notification peried shall net commence until the employee has received verbal 

or written netification of the proposed change. 

In the exercise of this prerogative, department management will establish schedules to meet 

the dictates .of the werkload, however, nothing contained herein will pennit split shifts. 

Employees with paid meal periods are subject te being called back to work at any time during 

a paid break or meal period. To this end, employees with paid meal periods are net allowed to leave 

the employer's facility to which the employee is assigned, during their paid breaks or meal periods. 

The employer will schedule break periods to assure adequate coverage. 

Section 3. Minimum Standards: If any provisien in this article shall conflict with the 

minimum standards ofRCW 49.46, then that provisien shall be automatically amended to confonn. 

18 Section 4. Employee Requests: With management approval, werk schedules may be altered 

19 upon written request of the empleyee. 

20 Section 5. Workweek in Department o[ Adult Detention (DAD): The workweek for 

21 empleyees in DAD shall begin at 12 a.m. on Sunday and continue to 11 :59 p.m. on Saturday. 

22 Se~tion 6. Job Sharing: If two empleyees in the same job classification and werk site wish 

23 te jeb share one full-time position, they shall submit such a request in writing to their immediate 

24 supervisor. The immediate superviser shall submit such request to the Precinct Commander, 

25 Division Chief, or Division Manager. The request shall be transmitted to the Departnient Director or 

26 SherifflDirector. The Department Director or Sheriff shall have ninety (90) days from the date he/she 

27 receives the request to review the request and either approve or deny the request for jeb sharing. 

28 Empleyees who job share one full-time position shall receive pro-rata benefits except medical 
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1 benefits shall be granted on the same basis as other half-time County employees. In the event that 

2 one ofthe job-sharing employees terminates his/her employment (voluntarily or involuntarily), the 

3 County shall have the following options: 

4 . A. No change to the situation, allowing a half-time position to continue. 

5 . B. Fill the vacant half-time position with temporary help. 

6 C. Expand the half-time position to a full-time position, as long as the employee is 

7 given 60 calendar days notice of the employer's intent to so expand. 
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1 ARTICLE 10: MEDICAL, DENTAL & LIFE INSURANCE 135891 
2 King County presently participates in group medical, dental and life insurance programs. The 

3 County agrees to maintain a plan during the term of this Agreement, provided that the Union and 

4 County agree that the County may implement changes to employee insurance benefits to which the 

5 Joint Labor-Management Insurance Committee has agreed. 
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1 ARTICLE 11: MISCELLANEOUS 

2 Section 1. Leave of Absence for Union Employment: An employee elected or appointed to 

3 office in a local of the signatory organization which requires a part or all ofhislher time shall be 

4 given leave of absence up to one (1) year without pay upon application. 

5 Section 2. Mileage Reimbursement: All employees who have been authorized to use their 

6 own transportation on County business shall be reimbursed at the rate established by the County 

7 Council by ordinance. 

8 Section 3. Civil Service Hearings: Employees who are directly involved with proceedings 

9 before the Civil Service Commission may be allowed to attend without loss of pay provided prior 

10 permission is granted by the Department Director or hislher designee. 

11 Section 4. Access to Premises: The Department adIilinistration shall afford Union 

12 representatives"a reasonable amount of time while on on-duty status to consult with appropriate 

13 management officials and/or aggrieved employees, provided that the Union representative and/or 

14 aggrieved employees contact their immediate supervisors, indicate the general nature of the business 

15 to be conducted, request necessary time without undue interference with assignment duties. Time 

16 spent on such activities shall be recorded by the Union representative on a time sheet provided by the 

17 supervisor. Union representatives shall guard against use of excessive time in handling such 

18 responsibilities. 

19 Section 5. Loss ofPersonalE.ffects: Employees who suffer a loss or damage, in the line of 

20 duty, to personal property and/or clothing worn on the body, will have same repaired or replaced at 

21 department expense, not to exceed $150.00. 

22 Section 6. Mandatory Higher Education: Employees who are required to obtain additional 

23 formal education beyond that initially required for employment shall be allowed time off from work 

24 with pay to attend classes/seminars with scheduling approval of same at the sole discretion of 

25 management. 

26 Section 7. Jury Duty: An employee required by law to serve on jury duty shall continue to 

27 receive hislher salary and shall be relieved of regular duties and assigned to day shift for the period of 

28 time necessary for such assignment. If they have four hours or more left on their shift at the 
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I' • 13589 " 
completion of the jury duty assignment for the day, they shall report to their work location and . 

complete the day shift. Once the employee is released for the day, or more than one day, then he/she 

is required to contact the supervisor who will determine if he/she is required to report for duty, 

provided however such release time is prior to 1 :00 p.m. If an employee is released after 1 :00 p.m. 

he/she shall not be required to report for work on that particular day. 

The fees, exclusive of mileage, paid by the Court for jury duty shall be forwarded to the 

Comptroller. The employer may request verification of jury duty service. 

When an employee is notified to serve on jury duty, he/she will inform hislher immediate 

supervisor as soon as possible, but not later than two (2) weeks in advance, regarding the dates of 

absence from regular duties. The supervisor will ensure that the employee is relieved of regular 

duties a minimum of twelve (12) hours prior to the time of reporting for jury duty. 

When the employee is dismissed from jury duty (completion of jury duty assignment) the 

employee is required to contact hislher supervisor immediately. The supervisor will instruct the 

employee when to report to work, PROVIDED: there must be a minimum of twelve (12) hours 

between the time the employee is dismissed from jury duty and the time he/she must report for . 

regular duties. 

Section 8. Bus passes: Eligible bargaining unit employees may receive bus passes a,s 

provided by County ordinance, policies, and procedures. 
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1 ARTICLE 12: GRIEVANCE PROCEDURE 13589' 
2 King County recognizes the importance and desirability of settling grievances promptly and 

3 fairly in the interest of continued good employee relations and morale and to this end the following 

4 procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest 

5 possible level of supervision. 

6 Employees will be unimpeded and free from restraint, interference, coercion, discrimination 

7 or reprisal in seeking adjudication of their grievances. 

8 Section 1. Definition: Grievance - An issue raised by a party to this Agreement relating to 

9 the interpretation of hislher rights, benefits, or conditions of employment as contained in this 

10 Agreement, except that verbal or written reprimands are not subject to Step 5 of the grievance 

11 procedure outlined in this Agreement. 

12 Procedure 

13 Step 1 - Immediate Supervisor: A grievance shall be presented by the aggrieved employee, 

14 or hislher representative if the employee wishes, on a Union grievance form within 14 calendar days 

15 of the act or omission giving rise to the grievance, to the employee's immediate supervisor. In the 

16 case of employees of the Health Depa.rtment and the Department of Community and Human 

17 Services' Division of Alcohol, and Substance Abuse, the employee shall present the grievance to the 

18 supervisor who shall present such grievance to the Facility Administrator. 

19 The grievance must: 

20 A. fully describe the alleged violation and how the employee was adversely affected; 

21 B. set forth the section(s) of the Agreement which have been allegedly violated; and 

22 C. specify the remedy or solution being sought by the employee filing the grievance. 

23 The supervisor or administrator shall gain all relevant facts and shall attempt to adjust the 

24 matter and notify the employee within three working days. If a grievance is not pursued to the next 

25 level within three working days, it shall be presumed resolved. 

26 Step 2 - Division Manager: If, after thorough discussion with the immediate supervisor or 

27 administrator, the grievance has not been satisfactorily resolved, the. Union shall present the grievance 

28 to the appropriate manager for investigation, discussion and written reply_ The appropriate manager 
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shall be defined as follows: Sheriffs Office - Section Commander; Department of Adult Detention­

Facility Commander; Department of Community and Human Services - Division Manager; and the 

Department of Public Health - Division Manager. The manager shall make hislher written decision 

available to the aggrieved employee within ten (10) working days. If the grievance is not pursued to 

the next higher level within five (5) working days, it shall be presUmed resolved. 

Siep 3 - Department Director: If, after thorough evaluation, the decision of the manager has 

not resolved the grievance to the satisfaction of the employee, Union may present the grievance to the 

department director. All letters, memoranda and other written materials previously submitted to 

lower levels of supervision shall be made available for the review and consideration of the 

department director. He/she may interview the employee and/or hislher representative and receive 

any additional related evidence which he/she may deem pertinent to the grievance. He/she shall make 

hislher Written decision available within ten working days. If the grievance is not pursued to the next 

higher level within five working days, it shall be presumed resolved. 

Step 4 - Director of Human Resources: If, after thorough evaluation, the decision of the 

department director has not resolved the grievance, the grievance may be presented to a committee 

comprised of: one representative from the Union, one representative from the Department, and an 

OHRM Labor Relations representative who shall also act as Chair. The Union representative and/or 

the Department representative may be subject to challenge for cause. 

This committee shall convene a hearing for the purpose of resolving the grievance. Both 

parties to the grievance shall be entitled to call witnesses on their behalf, and all such hearings shall 

be clos~d for the purpose of maintaining confidentiality, unless otherwise mutually agreed to. The 

Committee Chair shall render a decision within fifteen (15) working days of the hearing. If the Chair 

fails to render a decision within 15 days the Union may proceed to Step 5 of this grievance procedure 

(except verbal or written reprimands, which may not be appealed to Step 5). The proceedings shall 

be informal. The parties shall not be represented by outside attorneys. "Outside" attorneys are those 

who do not work for King County or for the Union. Rules of evidence do not apply. The purpose 

shall be to determine the validity of the grievance and render a decision appropriate to that 

determination. 
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1 By mutual agreement, the parties may call in a mediator in place of the grievance panel and 

2 the Office of Human Resources Management (OHRM) Director, to attempt to resolve the dispute. 

3 The parties shall jointly select the mediator, who will hear both sides of the dispute and attempt to 

4 bring the parties to an agreement. The mediator may not bind the parties to any agreement, as 

5 mediation is a voluntary process. Parties are encouraged to participate in good faith mediation and 

6 nothing the mediator says shall be admissible in an arbitration. 

7 By mutual agreement the parties may either waive this Step (in writing) or by mutual 

8 agreement the OHRM Labor Relations representative may do a review of the file and the union's 

9 arguments and issue a prompt written decision. 

10 All employer grievances shall be initiated at Step 4 of this procedure. 

11 Step 5 -Arbitration: Either the County or the Union may request arbitration within thirty (30) 

12 days of the issuance of the Step 4 decision, and the party requesting arbitration must at that time 

13 specify the exact question which it wishes arbitrated. The parties shall then select a third 

14 disinterested party to serve as an arbitrator. In the event that the parties are unable to agree upon an 

15 arbitrator, then the arbitrator shall be selected from a panel of seven arbitrators furnished by the 

16 American Arbitration Association or the Federal Mediation and Conciliation Service, or by another 

17 agency if the parties mutually agree. The arbitrator will be selected from the list by both the County 

18 representative and the Union, each alternately striking a name from the list until one name remains. 

19 The arbitrator, under voluntary labor arbitration rules of the Association, shall be asked to render a 

20 decision promptly and the decision of the arbitrator shall be final and binding on both parties. 

21 The arbitrator shall have no power to change, alter, detract from or add to the provisions of 

22 thisAgreement,but shall have the power only to apply -and interpret the provisions of this Agreement 

23 in reaching a decision. 

24 The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne 

25 equally by both parties. Each party shall bear the cost of any witnesses appearing on that party's 

26 behalf. 

27 No matter may be arbitrated which the County by law has no authority over, has no authority 

28 to change, or has been delegated to any civil service commission or personnel board as defined in 
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1 Chapter 108, Extraordinary Session, 1967, Laws ofthe State of Washington. 

2 There shall be no strikes, cessation of work or lockout during such conferences or arbitration. 

3 Time restrictions may be waived in writing by consent of both parties. 

4 Section 2. Multiple Procedures: If employees have access to multiple procedures for 

5 adjudicating grievances, then selection by the employee of one procedure will preclude access to 

6 other procedures; selection is to be made no later than at the conclusion of Step 2 of this grievance 

7 procedure. 

8 Section 3. Just CauselProgressive Discipline: No employee may be discharged, suspended 

9 without pay, or disciplined in imy way except f0f just cause. In addition, the County will employ the 

10 concept of progressive discipline in appropriate cases. The County's policy is that discipline is 

11 corrective, rather than punitive in nature. It is understood that there may be egregious cases that may 

12 result in discharge, disciplinary transfer, or other disciplinary action that do not require corrective 

13 action. 

14 Written reprimands may not be used for purposes of progressive discipline once three (3) 

15 years have passed from the date the reprimand was issued, and the employer has documented no 

16 similar problems with the employee during this three (3) year tim~ period. In those instances where 

17 disciplinary action is based on reasonable evidence of the commission of a crime, or the proposed 

18 discipline involves suspension or termination of the employee, the grievance procedure will begin at 

19 Step 3, unless Step 3 is waived by mutual agreement of parties, in which case the procedure will 

20 begin at the next appropriate step. 

21 Section 4. Probationary Period: All newly hired and promoted employees must·serve a 

22 probationary period as defined in RCW 41.14, the Civil Service Rules, the Administrative Guidelines 

23 for the Career Service, and the personnel rules covering the Seattle King County Health Department. 

24 As the above specify that the probationary period is an extension of the hiring process, the provisions 

25 of this Article will not apply to employees ifthey are discharged during their initial probationary 

26 period, or are demoted during the promotional probationary period for performance related issues. 

27 Grievances brought by probationary employees involving issues other than discharge or demotion 

28 may be processed in accordance with this Article. 
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1 Section 5. Union Concurrence: Inasmuch as this is an agreement between the County and 

2 the Union, no individual may, without Union concurrence, make use of the provisions of this Article. 
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1 ARTICLE 13: BULLETIN BOARDS 13589. 
2 . The employer agrees to permit the Union to post on County bulletin boards the announcement 

3 of meetings, election of officers, and any other Union material. 
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·1 ARTICLE 14: NON-DISCRIMINATION 13589. 
2 The Employer or the Union shall not unlawfully discriminate against any individual with 

3 respect to compensation, terms, conditions, or privileges of employment because of race, color, 

4 religion, national origin, sexual orientation, age, sex, or any sensory, mental or physical handicap. 

5 The parties agree that personnel actions may be taken to acconimodate disabilities, as may be 

6 required under the Americans with Disabilities Act (ADA), and that such an accommodation under 

7 the ADA shall take precedence over any conflicting provisions of this agreement. 

8 Grievances under this article may proceed through Step 4 only and may not go to arbitration. 

9 The employee's right to file a complaint with an administrative agency under the appropriate County, 

10 State, or Federal law is not limited by this Article but such rights are subject to the appropriate 

11 statutes of limitations contained in such laws. . 
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1 ARTICLE 15: SAVINGS CLAUSE 

2 Should any part ofthis collective bargaining agreement or -any provision contained herein be 

3 rendered or declared invalid by reason of any existing or subsequently enacted legislation or by any 

4 decree of a court of competent jurisdiction, such invalidation of such part or portion of this 

5 Agreement shall not invalidate the remaining portions hereof; provided, however, upon such 

6 invalidation, the parties agree to meet and negotiate such parts or provision affected. The remaining 

7 parts or provisions shall remain in full force and effect. 
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1 ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION 

2 Section 1. No Work Stoppages: The employer and the signatory organization agree that the 

3 public interest requires efficient and uninterrupted performance of all County services, and to this end 

4 pledge their best efforts to avoid or eliminate any conduct contrary to this objective. Specifically, the 

5 signatory organization shall not cause or condone any work stoppage, Including any strike, 

6 slowdown, or refusal to perform any customarily assigned duties, sick leave absence which is not 

7 bona fide, or other interference with County functions by employees under this agreement and should 

8 same occur, the signatory organization agrees to take appropriate steps to end such interference. Any 

9 concerted action by any employees in any barg<;lining unit shall be deemed a work stoppage if any of 

10 the above activities have occurred. 

11 Section 2. Union Responsibilities: Upon notification in writing by the County to the 

12 signatory organization that any of its members are engaged in a work stoppage, the signatory 

13 organization shall immediately, in writing, order such members to immediately cease engaging in 

14 such work stoppage and provide the County with a copy of such order. In addition, if requested by 

15 the County, a responsible official of the signatory organization shall publicly order such signatory 

16 organization employees to cease engaging in such a work stoppage. 
, 

17 Section 3. Disciplinary Action: Any employee who commits any act prohibited in this 

18 article will be subject to the following action or penalties: 

19 1. Discharge. 

20 2. Suspension or other disciplinary action as may be applicable to such employee. 
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J ARTICLE 17: WAIVER CLAUSE 13589 • 
2 The parties acknowledge that each has had the unlimited right within the law and the 

3 opportunity to make demands and proposals with respect to any matter deemed a proper subject for 

4 collec1ive bargaining. The results of the exercise of that right and opportunity are set forth in this 

5 agreement. Therefore, the County and the signatory organization, for the duration of this agreement, 

6 each agree to waive the right to oblige the other party to bargain with respect to any subject or matter 

7 not specifically referred to or covered by this Agreement. 

8 The parties agree that in the event they enter into memoranda of understanding during the life 

9 . of this agreement, such agreements are binding when signed by authorized representatives of the 

10 parties. No ratification process is required. 
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1 ARTICLE 18: REDUCTION-IN-FORCE 

2 Section 1. Layoff Procedure: Employees laid off as a result of a reduction in force shall be 

3 laid off according to seniority within the department and classification, with the employee with the 

4 least time being the first to'be laid off. In the event there are two or more employees eligible for 

5 layoff within the Department with the same classification and seniority, the Department head will 

6 determine the order of layoff based on employee performance, PROVIDED: no regular or 

7 probationary employee shall be laid off while there are temporary employees serving in the class or 

8 position for which the regular or probationary employee is eligible and available. For purposes of 

9 this Article the Department of Community and Human Services and the Department of Public Health 

10 shall be considered one department for all employees covered under this agreement and hired prior to 

11 the ratification date of this contract. 

12 Section 2. Reversion to Previously Held Positions: In lieu of layoff, a regular or 

13 probationary employee may on the basis of department seniority, bump the least senior employee in 

14 any lower level position within the bargaining unit formerly held by the employee designated for 

15 layoff. 

16 Section 3. Re- Employment List: The names of laid off employees will be placed in inverse 
, 

17 order of layoff on a. Re-employment List for the classification previously occupied. The Re-

18 employment List will remain in effect for a maximum of two years or until all laid off employees are 

19 rehired, whichever occurs first. 
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1 ARTICLE 19: DURATION 

2 This Agreement shall be effective from January 1, 1999.or the specific effective date outlined 

3 in Article 7, Section 8 of this agreement and remain effective through December 31, 2001. Written 

4· notice of desire to modify this agreement shall be served by either party upon the other at least sixty 

5 (60) days prior to the date of expiration, namely October 31, 2001. 
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APPROVED this __ ...Io!t~ ___ day of_-A-..L6<"-"'1-___ , 1999 

15 SIGNATORY ORGANIZATION: 
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Revised Attachment 

1358,9' . July 12, 1999 

Class Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 . Step 7 Step 8 Step 9 Step 10 
. Code 

4200100 Administrative Office Assistant $11.28 $11.82 $12.10 $12.39 $12.69 $12.99 $13.30 $13.62 $13.95 $14.28 
4201100 Administrative Specialist I $12.40 $13.00 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 
4201200 Administrative SpeCialist II $13.63 $14.28 $14.62 $14.97 $15.33 $15.70 $16.08 $16.47 $16.87 $17.27 
4201300 Administrative Specialist III $14.98 $15.70 $16.08 $16.47 $16.87 $17.27 $17.68 $18.10 $18.53 $18.97 
4201400 Administrative Specialist IV $16.88 $17.69 $18.11 $18.54 $18.98 $19.44 $19.91 $20.39 $20.88 $21.38 

Business and Finar.ce Officer 1* $13.2815 $13.9194 $14.2544 $14.5977 $14.9497 $15.3104· $15.6802 $16.0592 $16.4478 $16.8456 
197 Communications Specialist 11* $18.6048 $20.2454 $21.8861 $23.5267 $25.1673 

. 7464 Community Liaison/Intervention SpeCialist $21.2791 $22.3130 $22.8558 $23.4119 $23.9822 $24.5669 $25.1664 $25.7808 . $26.4104 $27.0555 
7462 Community Service Officer $16.6193 .$17.4503 $18.3229 $19.2393 $20.2011 
7460 Evidence Specialist $14.2808 $14.9583 $15.6574 $16.3986 $17.1818 

4101100 Fiscal Specialist I $12.70 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 $16.10 
4101200 Fiscal Specialist II $13.96 $14.63 $14.98 $15.34 $15.71 $16.09 $16.48 $16.88 $17.29 $17.70 
4101300 Fiscal Specialist III $15.34 $16.08 $16.47 $16.87 $17.27 $17.68 $18.10 $18.53 $18.97 $19.43 

7241 Human Resources Analyst * $16.4573 $17.2540 $17.6720 $18.1011 $18.5403 $18.9910 $19.4527 $19.9260 $20.4110 $20.9079 
7471 Identification Technician $16.8452 $17.6874 $18.5720 $19.5004 $20.4755 
7473 Latent Print Examiner $21.5622 $22.6402 $23.7724 $24.9608 $26.2091 
7482 Photographer $18.9814 $19.8864 $20.8497 $21.3709 $21.9051 
7453 Police Data Technician $15.3267 $16.0931 $16.8981 $17.7425 $18.6297 
7454 Police Data Unit Supervisor. $20.2635 $21.2769 $22.3407 
7484 Polygraph Examiner $21.6659 $22.9070 $24.0053 $25.3700 $31.6885 
7495 Project/Program Manager 11* $22.1031 $23.1724 $24.3093 $25.5038 $27.4099 

Project/Program Manager 11* $11.2560 . $11.7930 $12.0744 $12.3633 $12.6594 $12.9632 $13.2738 $13.5929 $013.9194 $14.2544 
7435 Revenue Processor $13.63 $14.28 $14.62 $14.97 $15.33 $15.70 $16.08 $16.47 $16.87 $17.27 

Technical Information Processing Specialist I $12.11 $12.69 $12.99 $13.30 $13.62 $13.95 $14.28 $14.62 $14.97 $15.33 
4400200 Technical Information Processing Specialist II $13.31 $13.95 $14.28 $14.62 $14.97 $15.33 $15.70 $16.08 $16.47 $16.87 

7447 Records and Information Systems Supervisor * $3,119.29 $3,349.22 . $3,413.10 $3,686.21 $3,961.67 
7486 Identification Supervisor $3,328.63 $3,495.04 $3,669.84 $3,853.27 $4,045.97 
7431 Information Systems Professional V * $3,831.21 $4,016.56 $4,213.63 $4,420.67 $4,751.05 
7485 Latent/Photo Lab Supervisor $4,260.70 $4,473.69 $4,697.44 $4,932.26 $5,1]8.92 

, , 
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7415 Communications Operations. Manager $4,616.58 $4,842.84 $4,961.67 $5,083.35 $5,207.24 $5,325.71 $5,447.04 $5,5.11.36 $5,698.92 $5,829.52 

*Wages have not been negotiated for this new 
classification. 

Class Classification 
Code 

42011 Administrative Specialist I 
42012 Administrative Specialist II 
42013 Administrative Specialist III 
42014 Administrative Specialist IV 

4176 Chemical Dependency Counselor" 
4130 Chemical Dependency Transfer Driver 
4181 Residential Services Assistant' 
4266 Training Instructor 
1032 Social Worker 

'Pay range will be frozen for 
incumbents in this classification, 
formerly classified as Alcohol. 
Maintenance Leaders . 
• * Incumbents hired prior to 1/1/84 in 
this classification pay range are frozen. 

Class Classification 
Code 

1401 Corrections Technician 
1430 Community Corrections Caseworker. 

42011 Administrative Specialist I 
42012 Administrative Specialist II 
42013 Administrative Specialist III 
41011 Fiscal Specialist I 
41012 Fiscal Specialist II 

Step 1 Step 2 Step 3 'Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$12.40 $13.00 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 
$13.63 $14.28 $14.62 $14.97 $15.33 $15.70 $16.08 $16.47 $16.87 $17.27 
$14.98 $15.70 $16.08 $16.47 $16~87 $17.27 $17.68 .$18.10 $18.53 $18.97 
$1~.88 $17.69 $18.11 $18.54 $18.98 $19.44 $19.91 $20.39 $20.88 $21.38 
$13.6003 $14.2544 $14.5977 $14.9497 $15.3104 $15.6802 $16.0592 $16.4478 $16.8456 $17.2540 
$11.2560 $11.7929 $12.0744 $12.3633 $12.6595 $12~9632 $13.2739 $13.5928 $13.9195 $14.2544 
$10.9947 $11.5179 $11.7930 $12.0744 $12.3633 $12.6594 $12.9632 $13.2738 $13.5929 $13.9194 
$16.0686 $16.8456 $17.2540 $17.6720 $18.1011 $18.5403 $18.9910 $19.4527 $19.9260 $20.4110 
$3,373.80 $3,537.90 $3,624.04 $3,712.38 $3,802.96 $3,895.82 $3,990.96 $4,088.46 $4,188.36$4,290.86 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$12.1175 $12.6955 $12.9985 $13.3094 $13.6282 $13.9553 $14.2898 $14.6331 $14.9848 $15.3452 
$19.8021 $21.2665 $22.3130 $23.4119 $25.1663 
$12.40 .$13.00 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 
$13.63 $14.28 $14.62 $14.97 $15.33 $15.70 $16.08 $16.47 $16.87 $17.27 
$14.98 $15.70 $16.08 $16.41 $16.87 $17.27 $17.68 $18.10 $18.53 $18.97 
$12.70 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 $16.10 
$13.96 $14.63 $14.98 $15.34 $15.71 $16.09 $16.48 $16.88 $17.29 $17.70 
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41013 Fiscal Specialist III 

Class Classification 
Code 

42011 Administrative Specialist i 
42012 Administrative Specialist II 
42013 Administrative Specialist III 
42014 Administrative Specialist IV 
41011 Fiscal Specialist I 
41012 Fiscal Specialist II 

4013 Administrative Staff Assistant' 
4176 Chemical Dependency Counselor •• 
4130 Chemical Dependency Transfer Driver 

'Wages have not been negotiated for 
this new classification . 
•• Incumbents hired prior to 1/1/84 in 
this classification pay range are 
frozen. 

$15.34 $16.0& $16.47 $16.87 $17.27 $17.68 $18.10 $18.53 $18.97 $19.43 135894 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 

$12.40 $13.00 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 
$13.63 $14.28 . $14.62 $14.97 $15.33 $15.70 $f6.08 $16.47 $16.87 $17.27 
$14.98 $15.70 $16.08 $16.47 $16.87 $17.27 $17.68 $18.10 $18.53 $18.97 
$16.88 $17.69 $18.11 $18.54 $18.98 $19.44 $19.91 $20.39 $20.88 $21.38 
$12.70 $13.31 $13.63 $13.96 $14.30 $14.64 $14.99 $15.35 $15.72 $16.10 
$13.96 $14.63 $14.98 $15.34 $15.71 $16.09 $16.48 $16.88 $17.29 $17.70 
$11.7998 $12.3633 $12.6594 $12.9632 $13.2738 $13.5929 $13.9194 $14.2544 $14.5977 $14.9497 
$13.6003 . $14.2544 $14.5977 $14.9497 $15.3104 $15.6802 $16.0592 $16.4478 $16.8456 $17.2540 
$11.2560 $11.7929 $12.0744 $12.3633 $12.6595 $12.9632 $13.2739 $13.5928 $13.9195 $14.2544 



Step Progression: 

ADDENDUM A (Continued from Wage) 

Memorandum of Understanding 

Between 

King County 

And 

Service Employees International Union 

Public Safety Employees, Local 519 

Regarding 

Step Progression 

18589~ 

1. All step increases are based upon satisfactory performance during previous service. 

2. Step Progression: New employees in the departments covered by this collective 

bargaining agreement who are on a 10 step salary range shall automatically (consistent with other 

provisions of this collective bargaining agreement and this Addendum) advance from their start 

step to the next step upon completion of 6 months of probationary service. 

There~er, the employee will receive a step increase on January 1st until they have 

reached the top step of their range. Each department covered by this collective bargaining 

agreement has the right to place employees on probation for a period of up to one year. 

3. Satisfactory performance shall mean overall rating of "Meets Standards" or "Exceeds 

Standards" on the employee performance evaluation utilized by the respective department. 

4. If the performance·ofthe employee is rated "Unsatisfactory" or "Improvement 

Needed" on any factor or overall rating, specific facts on which the rating is based must be 

provided; such facts shall include time, place and frequency of unacceptable performance. 
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5. The employee, if denied a step increase, shall be Plld 8efi~BY !uarterlY 

evaluations and at such time that the employee's performance becomes "Satisfactory" as defined 

supra, the employee shall receive the previously denied step increase the first of the month 

following attaining a "Satisfactory" evaluation. The date on which an employee would be 

entitled to a future step increase will not be affected by the above action. 

'H ___ ' _____ H ______ • _. __ 
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ADDENDUMB 

DEFINITIONS 

For th~ purpose of this Agreement, the following definitions will apply: 

1. Immediate Family: 

"Immediate Family" as defined in King County's Family and Medical Leave Ordinance 

# 13377, means spouse, child, parent, son-in-law, daughter-in-law, grandparent, grandchild, 

sibling, domestic partner, and the child, parent, sibling, grandparent or grandchild of the spouse 

or domestic partner or an individual who stands or stood in loco parentis to the employee, the 

employee's spouse or domestic partner. 

2.~: 

One of two parties to this collective bargaining agreement, King County or Service 

Employees International Union, Public Safety Employees, Local 519. 

3. Director: 

"Director" means the chief officer of the administrative Office of Human Resources 

Management. 

4. Regular Full-Time Position: . 

"Regular Full-Time Position" means a regular position which has an established work 

schedule of not less than thirty-five (35) hours per week in those work units in which a 

thirty-five (35) hour week is standard, or of not less than forty (40) hours per week in those work 

units in which a forty (40) hour week is standard. 

5. Regular Part-Time Position: 

"Regular Part-Time Position" means a regular position in which the part-time regular 

employee is employed for at least nine hundred and ten (910) hours hut less than a full time basis 

in a calendar year in a work unit in which a thirty-five (35) week is standard or for at least one 

thousand forty (1,040) hours but less than a full time basis in a calendar year in a work unit in 

which a forty hour work week is standard. Where the standard work week falls between thirty-
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13589 
five (35) and forty (40), the Director, in consultation with the Department, is responsible for 

determining what hour threshold will apply. 

6. Temporary Position: 

"Temporary Position" means a position which is not a regular position as defined in this 

Addendum and excludes administrative intern. Temporary positions include both term-limited 

temporary positions as defined in this Addendum and short-term (normally less than six months) 

temporary positions in which a temporary employee works less than nine hundred ten (910) 

hours in a calendar year in a work unit in which a thirty-five (35) hour work week is standard or 
. . 

less than one thousand forty (1,040) hours in a calendar year in a work unit inwhich a forty-hour 

work week is standard. Where the standard work week falls between thirty-five (35) and forty 

(40) hours, the Director, in consultation with the department, is responsible for determining what 

hour threshold will :apply. 

7. Temporary Employee: 

"Temporary employee" means an employee employed in a temporary position and, in 

addition, includes an employee serving a probationary period or under provisional appointment. 

Under Section 550 of the charte~, temporary employees are not members of the career service. 

8. Term-Limited Temporary Position: 

"Term-Limited Temporary Position" means a temporary position with work related to a 

specific grant, capital improvement project, information systems technology project, or other 

non-routine, substantial body of work, for a period greater than six months. 

9. Term-Limited Temporary Employee: 

"Term-Limited Temporary Employee" means a temporary employee who is employed in 

. a term-limited temporary position. Term-limited temporary employees are not members of the 

career servIce. 

Term-limited temporary employees may not be employed in term-limited temporary 

positions longer than three (3) years beyond the date of hire, except that for grant-funded 

projects, capital improvement projects, and information systems technology projects the 

.-:----:---::-:-~_:_:c-=_---_::------
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maximum period may be extended up to five years upon approval of the director. The director 

shall maintain a current list of all term-limited temporary employees by department. 
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ADDENDUMC 

Memorandum of Understanding 

Between 

King County 

And 

Service Employees International Union 

Public Safety Employees, Local 519 

concerning 

Non-commissioned Employees in the Sheriff's Office 

and 

Out-of-Class Work 

The parties, Service Employees International Union, Public Safety Employees, Local 519 (Local 
519) represented by Dustin Frederick, and King County represented by Deborah Bellam agree 
that Article 7 Section 5 of the collective bargaining agreement covering the Local 519 non­
commissioned bargaining unit will be interpreted, as follows, when applied to the Sheriff s 
Office: 

1. King County retains the right (as negotiated between the parties) to transfer or assign 
employees to higher classifications and equal classifications, as long as the conditions of Article 
7 Section 5 are met. 

2. Whether an assignme!lt is to a higher, lower or lateral classification will be based 
solely on the pay for that classification. 

3. King County also· retains the right (as negotiated between the parties) to transfer or 
assign employees to lower classifications as long as the following conditions are met: 

a. An employee so assigned shall continue to be paid according to the wage scale 
assigned to hislher regular classification for the duration of the lower classification assignment. 

b. The Department is responsible for seeing that all employees are adequately 
trained and are qualified to perform the work they are required to perform. 

c. The Department recognizes that there is a limit as to the number of job duties 
one employee can perform satisfactorily in a given period of time. It is not the intent of the 
Department to require one employee to complete each and every duty of two full-time jobs at 
onetime. When an employee is asked to temporarily perform the duties of another classification 
both the department and the employee have the duty to keep the other informed of work 
assignment· priorities and completion dates. 
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d. When out-of-class work is available due to the absence of a regular employee 
or some other reason, the precinct will notify employees (through a posting at the precinct where 
the work is located, or posting in the G.I.B., or through any other forum the department selects), 
and will consider employees who volunteer for this assignment. If the Department determines 
that there are no qualified volunteers available, the Department will select another qualified 
employee. 

e. Employees who are assigned to do lower class work will be-assigned on a 
temporary basis, and shall not be used to permanently supplant employees in the lower 
classifications. Thus, such assignments will generally be of short duration, limited to no more 
than three (3) consecutive months per employee per instance, unless both King County and the 
Union agree to extend this time period in a particular case . 

. f. The parties recognize that some employees wish to work out of class and some 
employees do not. The parties, through this agreement, have attempted to meet the concerns of 
employees, and the needs of the Department for adequate staffing and flexibility. The parties 
also recognize King County Civil Service Rules 5.10 and 5.11 and expressly waive these 
requirements insofar as they conflict with the collective bargaining agreement and this 
agreement. 

4. The terms of this agreement are effective from January 1, 1999 through December 31, 
2001. 

For King County: 

.~!,aJn, sq. 
Labor Negotiator 

For Service Employees International Union 
Public Safety Employees, Local 519: 

--_ .. _-----------_. __ ._-----,--_._._._ .. _-

Date 

Dpe 7 
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ADDENDUM D 

dbe 

Cynthia Sullivan 
Larry Phillips 

Introduced by: Kent Pullen 
---------------------

, Clerk 1212198 12115/98 Proposed No.: 98-139 

ORDINANCE NO .. 13 3 7 7 
AN ORDINANCE relating to family:and ~edicalleaves 
without pay; amending Ordinanc~ 120'14, Section 5, as 
amended, and K.C.C. 3.12.010, Ordinance 12014, Section 
21, as amended and K.C.C. 3.12.220, Ordinance 12014, 
Section 25, and K.C.C. 3.12 .. 250 and repealing Ordinance 
7956, Sections 2, 3, ~ and 5, as amended, an~ K.C.C. 
3.12.245. . 

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

SECTION 1: ~indings and purpose. 

., ~. . I 

In the late 19805 King County adopted a progressive policy which allows employees 
... 

to take up to eighteen' weeks ofleave in a twenty-four:-month period for "family reasons" 

, . 
inc}udingcare of a si~k family member or parenting leave at the time of the birth or 

adoption of a child: Under this policy, employees can take leave without payor they cari. 

use their perSonal sick leave balance. 'Whether or no~ the leave time is paid, the county 

guarantees the employee will be able to return to his or her regular position, or a position at 

. a similar level and pay, and the county will pay for the employee's health benefits during 

the family leave. 

In 1993, the federal Family' and Medical Leave Act (FMLA) was adopted. FMLA 

provides many of the same benefits as, the county's family leave ordinance. However, 

there are enough differences to make accurate administration of both sets of rules at the 
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-'r ~e time very difficult This ordinance amends certain provisi ons in the county's po !icy 

2 to make the policy consistent with federal provisions. 

3 SECTION 2. Ordinance 12014, Section 5, as amended, and K.C.C. 3.12.010 are 

4 hereby am..en~ed to ,read as follows: 

5 Definitions. All words shall have their ordinary and usual meanings except those 

6 defined in this section which shall have, in addition, the following meanings. In the event 

7 of conflict, the specific' defmiti~ns set forth in this section shall presumptively, but not 

8 conclusively, prevail. 

9 A. General definitions. 

10 1. "Administrative interns" are employees who are also enrolled full-time 

11 during the regular school year in 'a program of education, internship or apprenticeship. 

12 All administrative internships m executive departments shall,be approved by the 

13 director. Administrative interns are exempt from the career service under Section 550 

14 , of the charter. 

15 2. "Appointing authority" means the county council, the executive, chief 

16 officers of executive departments and administrative ontices, or division managers 

17 having authority to appoint or to remove persons from positions in the county 

18 ' servIce. 

19 3. "Basis of merit" means the value, excellence or superior quality of an 

20 individual's work performance, as determined by a structured process comparing 

21 the employee's performance against defined standards and,' where possible, the 

22 performance of other employees of the same or similar class. 

2 
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~' l.~u'l'l 13 ~80 1.:.= .. ' 4~oarPmeans the county personnel board establIshed by SectIon 540 

2 of the charter. 

3 5. "Career service employee" means a county employee appointed to a 

4 career service position as a result of the selection procedure provided for in this 

5 chapter, and who has completed the probationary period. 

6 6. "Career service position" means all positions in the cqunty service 

7 except for those which are designated by Section 550 of the charter as follows:' All 

8 elected officers; the' county auditort the clerk and all other employees of the county 

9 council; the county administrative officer; the chief officer of each executive 

10 department and administrative office; the members Qf all' boards and commissions; 

11 administrative assistants for the executive and one administrative assistant each for 

12 the county administrative officert the county auditort the county assessort the chief 

13 officer of each executive department and administrative office and for each board 

14 and commission; a chief deputy for the county assessor; one confidential secretary 

15 each for the execu~vet the chief officer of each executive department and 

16 administrative office, and for each administrative assistant specified herein; all 

17 employees of those officers who are exempted from the provisions of this chapter 

18 by the state constitution; persons employed in ~ professional.or scientific capacity 

19 to conduct a special inquiry, investigation or examination; part-time and temporary 

20 ,employees; administrative interns; election precinct officials; all persons serving 

21 the county without compensation; physicians; surgeons; dentists; medical interns; 

22 and student nurses and inmates employed by county hospitals, tuberculosis 

sanitariums and health departments of the county, 

ClerklBruce/Sub98-139 
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n e eRve ~partments and administrative offices as detemiined 

2 by the county council shall be considered to be executive departments for the 

.. 
3 purpose of determining the applicability of Section 550 of the charter. 

. . 
4 All part-time employees shall be exempted from career.. service membership 

5 except((, ef:t:e~ti"e l:ml.liu'y 1, 1 ggg,)) all part-time employees employed at least half 

6 time or more, as defined by ordinance, shall be members of the career service. 

7 7. "Charter" means the King County Charter, as amended. 

8 8. "Child" means a biological. adopted or foster child, a stepchild, a 

9 legal ward or a child of an employ'ee standing in loco parentis to the child, who is: 

10 a. under eighteen years of age; or 

11 b. eighteen years of age or older and incapable of self care because of 

12 a mental or physical disability. 

13 9. "Class" or "classification" means a position or group of positions, - ~ . 

14 established under authority of this chapter, sufficiently similar in resp~ct to the ' 

15 duties, responsibilities and authority thereof, that the same descriptive title may be 

16 used to designate each position allocated to the class. 
" 

17 ((~)) lQ. "Classification plan" means the arrangement of positions into 

18 classifications together with· specifications describing each classification. 

19 ((+0)) 11. "Compensatory time" means time off granted with pay in lieu 

20 of pay for work performed either on an authorized overtime basis or work 

21 performed on a holiday which is normally scheduled as a day off. Such 

22 compensatory time shall be granted on the basis of time and one-half. 

4 
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((U.)) 12. "Competitive employment" means a pos.ition established in the 

county budget and which will require at least twenty-six' weeks of service per year as the 

work schedule. established for the position. 

((+J.)) g. "Council" means the county council as. established by Article 

2 of the charter. 

. . ((.l.J» 14. "County" means the county ofK.ing and any other 

organization that is legally governed by the county with respect to personnel 

matters. 

((.l4»11. ':Developmental disability" means a developmental disability, 

as defined in RCW 71A.1 O~020(2), as amended, attributable to mental retardation, 

cereb~al palsy, epilepsy, autism((T» or other neurological or other ,condition of an 

individual found by the secretary of the Washington state ((Q»Department of 

((~»§.ocial and (CQ»Health ((~»§.ervices, or designeel to be closely related to mental 

retardation or to require treatment similar to that required for individuals with 

mental retardation, which ~isability originates before the individual attains age 

, . . 
eighteen, which ~as continued or can be expected to continue indefinitelY((T») and 

which constitutes a substantial handicap for the individual. 

((U» 1.§'. "Direct cost" means the ~ost aggregate of the actual ~eighted 

average cost of insured benefits, less any administrative cost therefor. Any 

payments to part-time and temporary employees under this chapter shall not include 

any administrative overhead charges applicable to administrative offices and 

executive departments. 

s 
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((U)) 17. "Director" means the chief officer of the administrative office 

of human resources management. 

((#)) 18. "Domestic partners" are two people in a domestic partnership, 

one of whom is a county employee. 

((U)) 19. "Domestic partnership" is a relationship whereby two people: - . 

a. (tw1)have a close personal relationship((~))i 

b .. (W)are each other's soh~ domestic partner and are responsible for . -

each other's common welfare((~))i 

c. (~)~hare the same regular and permanent residence((~))i 

d. (W)~e jointly responsible for basic living expenses which means 

the cost of basic food. shelter and any other expenses of a domestic partner.which 

are paid at least in part by a program or benefit for which the partner qualified 

because of the domestic partnership. The ind~vidua1s need not contribute equally or 

jointly to the cost of these expenses as long as they agree that both are responsible 

for the cost((~))i 

e. (W)~e not married to anyone((~))i 

f. (W)~e each eighteen years of age or older((~))i 

g. (W)~e not related by. blood ~loser .than would bar marriage in the 

((S))~tate of Washington((!))i and 

. h. (~)were mentally competent to consent to contract when the 

domestic partnership began. 

((1 I) "'Employee" meaRS :;mypcrsoR 'FRO is employed iR a career sCP'icc 

pGsitiGR Gr ~m~mf.lt pGsitiGR)) 

6 
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20; "Employed at least half time or more" means employed in a regular position 

2 which has an established work schedule of not less than one-half the number of hours of' 

3 . the. full-time positions in the work unit in which the employee is assigned, or when viewed 

4 on a calendar year basis, «~)) nine hundred ten hours or m9re in a work unit in which a 

5 work week of more than thirty-five but less than forty hours is staridard or«.l.04O)) ~ 

6 thousand forty hours or more in a work unit in which a forty hour work week is standard. If 

7 the standard work week hours within a work unit varies (for instance, employees working 

8 both thirty:five and forty hours), the director, in consultation with the department, «"AII be)) 

9 is responsible for determining what hour threshold will apply. 

10 21. "Employee" means any person who is employed in a career service 

11 position or exempt position. 

12 22. "Executive" means the county executive, as established by Article 3 

13 of the charter. 

14 . «~)) 23. "Exempt employee" means an employee employed in a -.. 
IS position that is not a career service position under Section 550 of the charter .. 

16 Exempt employees serve at the pleasure of the appointing authority. 

17 «JJ.)) 24. "Exempt position" means any position excluded as a career 

18 service position by Section 550 of the charter .. Exempt positions are positions to 

19 which appointment may be made directly without a competitive hiring process. 

20 «~)) 25. "Full-time regular employee" means an employee employed in 

21 a full-time regular position and, for full-time career service positions. is not serving 

22 a probationary period. 

7 
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«~)) 26. "Full-time regular position" means a regular position which 

2 has an established work schedule of not less than thirty-five hours per week in 

3 those work .~its in which a thirty-five hour week is stand~d, or of not less than 

4 forty hours per week in those work units in which a fony-hour week is' standard. 

5 «U)) 27. "Grievance" means an issue raised by an employee relating to 

6 - the interpretation of rights, benefits«T)) or condition of employment as contained in 

7 the administrative rules and/or procedures for the career service. 

8 «~)) 28. "Immediate family" means spouse, child, parent, son-in-law; daughter-- . 
9 in-law, grandparent, grandchild, sibling, «mgtaer iR law, ~tl:Jer iR 100W,)) domestic 

10 partner«T)) and the child, parent, sibling, grandparent or grandchild of the spoUse or domestic 

11 partner. 

12 «~)) 29. "Incentive increase" means an increase to an employee's base 

13 salary within the assigned pay range, based on demonstrated performance. 

14 «~)) 30. "Integrated work setting" means a work setting With no more than 

15 eight persons with developmental disabilities or with the presence of a sensory, mental or 

16 physical handicap as specified in K.C.C. 3.12.180, as amended. This definition refers to all 

17 county offices, field locations and other work sites at which supported employees work 

. 18 . along side employees who are not persons wit{i development disabilities employed in 

19 permanent county positions .. 

20 «~)) 31. "Life-giving and life-saving procedures" «~)) mean~ a 

21 medica.lly-supervised procedure involving the testing, sampling«,,» or dona.tion of 

22 blood, organs, fluids, tissues and other human body components for the purposes of 

23 donation without compensation to a person for amedically necessary treatment. 

8 
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((J.l.)) 32. "Marital status" ((~) ~ the presence or absence of a 

2 marital relationship and includes the status of married, separated, divorced, 

3 engaged, widowed, single or cohabiting. 

4 ((~)) 33. "Part-time employee" means an emplo):'ee employed in a part-

5 time position. Under Section 550 of the charter, part-time employees are not 

6 members of the career service. 

7 ((~)) 34. "Part:.time ·position" means an other:than:a:regular position in 

8 which the part-time employee is employed less than halftime, that is less than ((~» 

9 nine hundred ten hours in a calendar year in a work unit in which a thirty-five hour 

10 work week is standard or less than ((.w40)) one thousand forty hours in a calendar 

11 year in a work unit in which a forty-hour work week is standard, except as provided 

12 elsewhere in this chapter. \\There the standard work week falls between thirty-five 

13 and forty hours, the director, in consultation with the department, ((mill be)) is . -

14 responsible for determining what hour threshold will apply: Part-time position 

15 excludes administrative intern. 

16 ((~) 35. "Part-time regular employee" means an employee ~mployed in 

17 a part-ti'me regular position and, for part-time career service positions, is not serving 

18 a probationary period. Under Section 550 ofth~ charter, such part-time regular 

19 . employees are members of the career service. 

20 ((J.S.») 36. "Part-tin:e regular position" means a regular position in which 

21 the part-time regular employee is employed for at least ((~» nine hundred ten hours 

22 but less than a full..;time basis in a calendar year in a work unit in which a thirty-five 

23 hour work wee~ is standard or for at least ((~») one thousand forty hours but less 

9 
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than a full-time basis in a calendar year in a work unit in which a forty-hour work 

2 . week is standard. Where the standard work week falls between thirty-five and forty 

3 hours, the director, in consultation with the department, ((,,·m be)) is responsible for 

4 determining what hour threshold will apply. 

5 ((l9)) 37. "Pay plan" means a systematic schedule of numbered pay 

6 ranges with a minimum, maximum and intermediate steps for. each pay range, a 

7 schedule of assignment of each classification to a numbered pay range and rules for 

8 administration. 

9 ((~)) 38. "Pay range" means one or more pay rates representing the 

1 0 minimum, maximum and, intermediate steps assigned to a classification. 

11 ((~)) 39. "Pay range adjustment" means the adjustment of the numbered 

. 12 pay range of a classification to another numbered pay range in the schedule based 

13 on a classification change, competitive pay data or other significant factors. 

14 ((~)) 40. "Personnel guidelines" means only those operational 

15 procedures promulgated by the director necessary to implement personnel policies 

16 or requirements previously stipulated by ordinance or the charter. Such personnel 

17 guidelines shall be applicable only to employees assigned to executive departments 

18 and administrative agencies. 

19 ((40)) il,. '''Position'' means a group of current duties and responsibilities 

20 assigned by competent authority requiring the employment of one person. 

21 ((~)) 42. "Probationary employee" means an employee serving a 

22 probationary period in a regular career· service position. Probationary employees 

J'() 
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. are temporary employees and excluded from career service under Section 550 of 

2 the charter. 

3 ((~» 43. "Probat~onary period" means a period oftime, as determined 

4 by the director; constituting the final step in the competitive screening process for 

5 career service or for promotion from one career service position t-o another. An 

6 appointment to the career service, whether following successful completion of an 

·7 . initial probationary period of countY employment or a promotional probationary 

8 period, shall not be final unless the employee successfully completes this 

9 pr~bationary period. 

10 ((4J.» 44. "Provisional appointment" means an appointment made in the 

11 absence of a list of candidates certified as qualified by the director. Only the 

12 director may authorize a provisional appointment~ An appointment to this status is 

. 13 limited to six months. 

14 ((44» 45. ~'Provisional employee" means an employee serving by 

15 . provisional appointment in a regular career service. Provisional employees are 

16 temporary employees and excluded from career ~ervice under Section 550 of the 

17 charter. 

18 ((4.$» 46. "Recruiting step" means the first step of the salary range 

19 allocated to a class unless otherwise authorized by the executive. 

20 ((044» 47. "Regular position" means a position established in the county 

21 budget and identified within a budgetary unit's authorized full time equivalent (FTE) 

22 level as set out in the budget detail report. 

I·] 
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. ((4l)) 48. "Salary or pay rate" means an individual dollar amount which 

1:S one of the steps in a pay range paid to an employee based on the classification of 

the positi.on occupied. 

4 49. "Serious health conditi'on" means an illness or injury, impainnent or 

5 physical or mental condition that involves one or more of the following::.· 

'-

6 a. an acute episode that requires more than three consecutive calendar ·days 

7 of incapacity and either multiple treatments by a licensed health care provider or at least 

8 one treatment plus follow-up care such as a course of prescription medication; and any 

9 subsequent treatment or period of incapacity relating to the same condition; 

10 b. a chTonic ailment continuing over an extended period of time that'requires 

11 periodic visits for treatment by a health care provider and that has the ability to cause either 

12 continuous or intennittent episodes of incapacity; 

13 • c. in-patient care in a hospital, hospice or residential medical care facility or 

14 related out-patient follow-up care; 

15 d. an ailment requiring multiple medical interventions or treatments by a 

16 health care provider that, if not provided, would likely result in a period of incapacity for 

17 more than three consecutive calendar days; 

18 e. a penn anent or long-term ailment for which treatment might not be 

19 effective but that requires medical supervision by a health care provider; or 

20 f. any period of incapacity due to pregnancy or prenatal care. 

21 ((~)) 50. "Temporary employee" means an employee employed in a temporary 

22 position andz in addition, includes an employee serving a probationary period orW-&)) under 

12 
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((~» 21.. "Temporary position" means a position which is not a regular position 

as defined in this chapter and excludes administrative intern. Temporary positions include 

both term-llmited temporary positions' as defmed in this chapter and. short-term (normally less 

than six months) temporary positions in which a temporary employee works less than ((~» 

nine hundred ten hours in a calendar year in a work unit in which a thirty-five hour work 

. week is standard or less than ((.l.O4O» one thousand forty hours in a calendar year in a work 

unit in which a forty((-»hour work week is standard. except as provided elsewhere in this 

chapter. "Where the standard work week falls between thirty-five and forty hours, the 

director, in consultation with the department. ((u,till ~e» is responsible for determining what 

hour threshold will apply. 

((,$.0» 52. "Term-limited temporary employee" means a temporary employee who. 

is employed in a term-limited temporary position. Term-limited temporary employees are 

notmembers of the career service. 

Term-limited temporary employees may not be employed in term-limi~ed 

temporary positions longer than three years beyond the date of hire, except that for grant-

funded projects, capital improvement projects((,» an~information systems technology , 

projects the maximum period may be extended up to five years upon approval of the director. 

J!le director shall maintain a current list of all term-limited temporary employees by 

department. 

((.s4-» 53. "Term-limited temporary position" means a temporary position with 

work related to a specific grant, capital improvement project, information systems technology 

1·3 
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project(('I'» or other non((-»routine, substantial body of work, for a period greater than six 

2 months. In determining whether a body of work is appropriate for a term-limited temporary 

3 position, th~ appointing authority will.consider the following: . 

4 a ((O»grant-ftmded projects: These positions will involve projects or 

5 activities that are ftmded by special grants for a.specific time or activity. These grants are not 

6 regularly available to or their receipt predictable by the county(( .. »~· 

7 b. ((l»information systems technology projects: These positions will be 

.8 needed to plan and implement new information systems projects for the county. Teml-

9 limited temporary positions may not be used for c;m-going .maintenance of systems. that have 

10 been implemented(("»i 

11 c. ((C»£apital improvement projects: These positions will involve the 

12 managemen~ of major capital improvement projects. Term-limited temporary positions may 

13 not be used for o~-going management of buildings or facilities once they have been built(("»i 

14 d. ((M)miscellaneous projects: Other significant and substantial bodies of 

15 work may be appropriate for term-limited temporary positions. These bodies of work must 

16 ·be either non((-»routineprojects for the department((,» or related to the initiation or 

17 cessation of a county ftmction, project(('I'» or department(("»i 

18 e. ((S»~easonal positions(( .. »; These are positions with work for more than six 

19 consecutive months, half-time or more, with total hours of at least ((.0+0» nine hundred ten in 

20 a calendar year in a work unit in which a thirty-five hOll! work week is standard or at least 

21 ((J.040» one thousand forty hours in a calendar year in a work unit in which a forty((';)) hour 

22 work week is standard, that due to the nature of the work have predictable periods of 

23 inactivity exceeding one month. Where the standard work week falls between thirty-five and 

14 
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forty hours, the director, in consultation with the department, (('.,,~Il Qe)) is responsible for 

2 detennining what hour threshold will apply((.)); and 

3 f. ((~)temporary placement in regular positions(( .. )): These are positions used 

4 to back fill regular positions for six months or more due to a career service employee's 

5 absence such as extended leave or assignment on any of the. foregoing time-limited projects. 

6 All appointm'ents to tenn-limited temporary positions will be made by the 

7 appointing authority in consultation with the director prior to the appointment oftenn-limited 

8 temporary ~mployees. 

9 ((~ Defiaitiaas related ta fimily lea"e. Ualess the caatext clearly re'll.lires 

10 athermise, the wllaw;iag terms have the tQl1au iag a;:}eaniags: 

II 1; "Cailg" a;:}eaRS a Qialagical, adopteQ, or faster cailg, a stepcailg, a legal 

12 "'iud, or a caiIg af apersoa staadiag ia laca pareatis, wao is: 

13 a. Uager eigateea years af age, ar 

14 1; Eigateea years af age af alger aag ia~apaQle of self care 1;ecause of 

IS a;:}eatal ar pa.ysical disaGilit" 

17 iach.des pro,.isioaal, proQatioaary aag terra lil+1iteg ea;:}pjoyees The tefa;:} "el+1ployee" 

1 8 shall aat iacll.lde 'part ti~e aag te~parary e~ployees otherthaa t!:le te~par.f)' e~ployees 

19 igeatifieg .1;o"e. 

20 3 "Serious health coaditioa" l+1e:U1S aR illRess, iaj1.lf)', i~paifa;:}eRt, ar 

21 physical ar meatal caagitiaR, ,,'!:lether af R9~ pree;.,istiRg, which f'~'lyircs; 

22 e\ InpatieRt care iFl d !:laspice or r~sigcFltial Fllegical c~m: fucilit3', or 
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2 prQ' 'ider, 

3 4 "He0l1ts care prQ.."iQer" ;a,ea;t; a per;Q;t wSQse sep'ices are Qf g. type wsies 

7 SECTION 3. Ordinance 12014, Section 21, as amended, and K.C.C. 3.12.220 are 

8 each hereby amended to read as follows: 

9 Sick leave and time off for medical and family reasons(( .. )t A. Except for 

10 employees covered by (ljIarg.gr:ilpa H) subsection G of this sectionl employees 

11 eligible for leave benefits shall accrue sick leave benefits at the rate of 0.04616 

12 hours for each h~ur in pay status exclusive of overtime up to a maximum of eight 

13 hours per month; except that sick leave shall not begin to accrue until the first of 

14 the month following the month in which the employee commenced employment. 

IS The employee is not entitled to sick leave ifnot previously earned. 

16 B. During the first six months of service, employees eligible to accrue vacation 

17 leave may, at the appointing authority's discretion, use any accrued days of vacation leave 

18 as an extension of sick leave. If an employee 90es not work a full six months. any vacation 

19 leave used for sick leave must be reimbursed to the county upon termination. 

20 C. For employees covered by the overtime requirements of the Fair Labor Standards 

21 Act, sick leave may be used in one-half hour increments, at the discretion of the appointing 

22 authority. 

1-6 
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D. There shall be no limit to the hours of sick leave benefits accrued by an eligible 

2 employee. 

6 J::..)) Separation from or termination of county employment except by reason of 

7 retirement or layoff due to lack -of work, fundsl (( Q;)) efficiency reasons or separation for 

8 nondisciplinary medical reasons, shBll cancel all sick leave accrued to the employee as of 

9 th~ date of separation or teImination. Should the employee resign in good standing, be 

10 separated for nondisciplinary medical reason or be laid off,t and return to county 

11 employment within two years, accrued sick leave shall be restored((,pnwilOlelOl ta.at by~a.))l 

12 but the restoration shall not apply whe~e the fonner employment was in a term-limited 

13 temporary position. . 

14 ((0)) .E. Except employees covered by (Cpor.rag.;apa. H)) subsectionG of this section, 

IS employees eligible to accrue sick leave and who have successfully completed at least five 

16 years of county service and who retire as a result of length of service or who terminate by 

17 reason of death shall be paid, or their estates paid or as provided for by ((ROll)) Title 11 

18 RCW, as applicable, an amount equal to thirty:-five percent of their unused, accumulated 

19 sick leave multiplied by the employee's rate of pay in effect upon the date of leaving 

20 county employment ~ess mandatory withholdings. This provision is predi~ated on the 

21 requirement that, except with the written approval of the executive, the position, if vacated 

22 by a non((-))represented employee, shall not be filled until salary savings for such position 

23 are accumulated in an amount sufficient to pay .the cost of the cashout. 

1·7 
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((~)) G. Uniformed employees covered under the LEOFF Retirement System-Plan I 

shall apply for disability retirement under ((tl:!e prG"isiGRS et)) RCW 41.26.120. 

((I)) H,.· ((AccrneQ sick le:p'e J:1:1a,' 'be use~ wr tAe wllGuiRg re:iSGRs)) An employee 

. . 
must use all of his or her accrued sick leave and any donated sick leave before taking 

unpaid leave for his or her own health reasons. If the injury or illness is compensable under 

the county's workers compensation program, then the employee has the option to augment 

or not augment time loss payments with the use of accrued sick leave. For a leave for 

family reasons, the employee shall choose. at the start of the leave whether the particular . 

leave would be paid or unpaid; but when an employee chooses to take paid leave for family 

reasons he or she may set aside a reserve of up to, eighty hours of accrued sick leave. An 

employee who has exhausted all of his or her sick leave may use accrued v.acation leave 

before going on leave of absence without pay, if approved by his or her appointing 

authority. Sick leave shall be used for the following reasons: 

1. The employee's bona fide illness((j prGviGleGl; tAat)), but an employee who 

suffers an occupational illness may not simultaneously collect sick leave and worker's 

compensation payments in a total amount greater than the net regular pay of the employee; 

2. The employee's incapacitating injury, ((Pt=G"iGlea tl:!at)) but: 

a. ((A))an employee injured on the job may not simultaneously collectsick 

leave and worker's compensation payments in a total amount greater than the net regular 

pay of the employee; though an employee who chooses not to augment his or her worker's 

'compensation time loss pay throu!Zh the use of sick leave shall be deemed on unpaid leave 

status: 

1'8 
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'b. An employee who chooses to augment workers' compensation payments 

2 with the use of accrued sick leave shall notify the safety and workers' compensation 

3 program office in writing at the beginning of-the leave; 

4 £. ((A»)~ employee may not collect sick lea,ve and worker's compensation 

5 time loss payments for physical incapacity due to any injury or occupational illness which 

6 is directly traceable to employment other than with the county(( • .»; 

7 3. the employee's ((J&»~xposure to contagious diseases and resulting 

8 quarantine(( .. )),i. 

9 4. ((A»~ female employee's temporary disability caused by or contributed to by 

10 pregnancy and childbirth(("»)i 

11 5. ((~)!he employee's medical or dental appointments, provided that the 

12 employee's appointing authority has approved the use of sick leave for such 

13 appointments(( .. »).i. 

14 

IS 

16 a, The ~Gilg is lAager tRe :i1§e Qf ei§Rteeaj 

17 

18 

19 ~, The ea.::lpIQyee'; cAila Qr tRe ~Rila Qf aR ca.::lplQyee's gQRlesti~ piiilrtm:r Ras a 

20 Re&:l.lth cQRaitiQR re'Iuiriag tRe ea.::lpIQyee's persQR;;t1 sl.lpep risiQR duril1g tRC hClurs Qfhis'her 

21 absem;e from 11'orl;; and, 

22 d, The employee :;t~t"I:;tlly atteRds w tRe child d1.lring th~ rii;:lseR~e from "'elrl:, 

23 7 Employees GRall be entitled to '.IGe sid: lea' 'C in tIle nl.n:im'.lR1 Zlmoun; of three 

19 
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4 Up tQ QRe day Qf sid; lea"e mar 1;e used 1;;' a male emplQ;ree fur tl:le pt.lFpQse Qf1;eing 

9 To care for the employee's child as defined in this chapter if the child has an 

10 illness or health condition which requires treatment or supervision from the employee; or 

11 7. To care for other family members, if: 

12 a. the .employee has been employed by the county for twelve months or more. 

13 and has worked ~ minimum of nine hundred ten hours (thirty-five--hour employee) or one 

14 thousand forty hours (forty-hour employee) in the preceding twelve months; 

15 b. the family member is the employee's spouse or domestic partner, the 

16 employee's child., a child of the employee's spouse or domestic partner, the parent of the 

17 employee, employee's spouse or domestic partner or an individual who stands or stood in 

. 18 loco parentisto the employee, the emplovee's ·spouse·or domestic partner; and 

19 c. the reason for the leave is one of the following: 

20 i. the birth ofa son or daughter and care of the newborn child, or 

21 placement with the employee of a son or daughter for adoption or foster care. if the leave is 

22 taken within twelve months of the birth. adoption or placement; 

2'0 
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11. the care of the employee's child or child of the employee's spouse or 

. domestic partner whose illness or health condition requires treatment or supervision by the 

employee; or 

111. care of a family member who suffers -from a serious health condition. 

I. An employee may take a total of up to eighteen work weeks unpaid leave for his 

or her own serious health condition, and for family reasons as provided in subsection H. 6 

and 7 of this section, combined: within a twelve-month period. The leave may be 
. , 

continuous, which is consecutive days or weeks, or intermittent, which is taken in whole or 

partial days as needed. Intermittent leave is subject to the following conditions: 

1. When leave is taken after the birth or placement of a child for adoption or 

foster care, an employee may take leave intermittently or on a reduced leave schedule only 

if authorized by the employee's appointing 'auth~rity; 

2: An employee may take leave intermittently or on a reduced schedule when . 

medically necessary due to a serious health condition of the employee or a family member 

of the employee; and 

3. If an employee requests intermittent leave or leave on'a reduced leave 

schedule under subsection I.2 of this section that is foreseeable based on planned medical 

treatment, the appointing authority may require the employee to transfer temporarily to an 

available alternative position for which the employee is qualified and that has equivalent 

pay and benefits and that better accommodates recurririg pe~ods ofleave than the regular 

position of the employee. 

J, . Use of donated leave shall run concurrently with the ei!!hteen work week family 

medical leave entitlement. 

2'1 
C1erklBruce/Sub98-139 



2 

3 

4· 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

13589 
...• ,:. 1 13377 ~ 

.. ., "" "-
K. The county shall continue its contribution toward health care benefits during 

any unpaid leave taken under subsection I of this section. 

1. Department management is responsible for the proper administration of the sick 

leave benefit. Verification from a licensed health care provider may be reguired to 

substantiate the health condition of the employee or family member for leave reguests. 

M. An employee who returns from unpaid family or medical leave within the time 

provided in this ordinance section is entitled, subject to bona fide layoff provisions, to: 

1.a. The same position he or she held when the leave commenced; or 

b. A position with eguivalent status, benefits, pay and other terms and 

conditions of employment; and 

2. The same seniority accrued before the date on which the leave commenced. 

N. Failure to return to work by the expiration date of a leave of absence may be 

cause for removal and result in termination of the employee from county service. 

SECTION 4. Ordinance 7956, sections 2,3,4 and 5, as amended, and K.C.C. 

3.12.245 are hereby repealed. 

. SECTION 5. Ordinance 12014, section 25, and K.C.C. 3.12.250 are each 

hereby amended to read as follows: 

Leave ?f absence - «:a.')~ithout pay. ·A. «Full time regloll:;J.r emplQyees :;J.RQ part 

tim'l: regular ~~pIQyees)) An employee eligible for leave benefits may take ~ leave«(;)) of 

absence without pay for £.(periQQs Qf)) thirty calendar days or less if authorized in writing 

by the employee's appointing authority. 

" B. «Full tirRC regular erRpIQ;'ees aRQ part tirRe reglolla.r employees)) An employee 

eligible for leave benefits may take ~ Ieave«(;)) of absence without pay for .({periods o.f)) 

Clerk/Bruce/Sub98-139 
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more than thirty calendar days if authorized in writing by the employee's appointing 

. -;.:., 

2 authority and the director. 

, . 

3 C. Leaves of absence without pay shall be for periods not to exceed one year except 

4 that the director may, in special circumstances, grant an ext~nsion beyond one year .. 

5 D. Other employee benefits as'provided in this chapter shall not be provided to or 

'6 accrue'to the employee while on leave of absence without pay, except as provided in 

7 K.C.C.3.12.220. 

8 E. If a leave of absence without pay was granted for purposes of recovering health, 

9 the employee ((~)) shall be required by the director to submit a physician's statement 

10 concerning the employee's ability to resume duties prior to return to work. 

11 F. An employee on leave of absence without pay may return from the leave ~efore 

12 its expiration date if the employee provides the appointing authority with a written request 

13 t6 that effect at least fifteen days prior to resuming duties. 

14 G. Failure to return to work by the expiration date of a leave of absence without pay 

IS shall be cause for removal and shall result in automatic termination of the employee from 

16 county service. 
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H. A leave of absence without pay may be revoked by the director upon evidence 

2 submitted to the director by the appointing authority of the employee indicatirig that ((~)) 

.3 such leave (( gf :.'QseRce)) was requested and granted under false pretenses, or that the need - , 

4 for such leave ((gf.'QseRce)) has ceased to exist 

5 SECTION 6. County employees receiving workers' compensation time loss benefits 

6 on the effective date of this ordinance, who are also receiving the county's insured, ,benefits 

7 under an agreement between the county executive, Service Employees International Union, 

8 Local 6, representing scale operators and the International Brotherhood of Teamsters, 

9 Local ·174, representing truck drivers and transfer station ~perators Will continue to receive 

10 those insured benefits until termination of employment, return to work in a benefited 

11 position, or June 30, 1999, whichever occurs first' 

12 
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industrial injury to detennine if the county's practices should be modified. This review 

will include, but need not be limited to, policies and practices of other jurisdictions, 

requirements under the federal law, and an estimate of the costs of modifying current 

policies and practices. A report of the findings of this review and any resulting 

recommendations will be presented to the coUnty council for consideration no later than 

June 1, 1999. 

INTRODUCED AND READ for the first time this 9th day of March, 1998. 

-bIv D . 
PASSED by a vote qf li to ..Q.this I i.f day of e e.e M 6"t' tL 

19:1£ 

ATTEST: 

Clerk of the Council 

APPROVED this 2 ... f 

KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

~~;;~ 
Chair 

day Of-=:~:..:..o..~~_V\._~_..::::..-, 19_~_· . 

2 I King County Executive 

22 Attachments: None 
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ADDENDUM E 

Memorandum Qf Agreement 
Regarding 

Wages for Administrative Support Services Occupational Group 
By and Between 

King County 
And 

Union Bargaining Coalition 

WHEREAS King County and the Union Bargaining Coalition, representing 
International Brotherhood of Teamsters, Local!!7; Office & Professional Employees 
International Union, Local 8; International Federation of Professional & Technical 
Engineers, Local 17; Service Employees International Union, Public Safety Employees, 
Local 519; Service Employees International Union, Local 6; and Washington State 

. Council of County and City Employees, have bargained in good faith an agreement on 
wages and other related provisions; 

WHEREAS such bargaining was conducted using a collaborative process 
designed to meet the interest of the parties, and represents a potential new bargaining 
direction for the County and its Unions; 

WHEREAS the agreement reached by the parties require ratification by each 
bargaining unit, as part of the ratification process for a new collective bargaining 
agreement, and the Metropolitan King County Council, therefore, 

IT IS HEREBY AGREED that the following provisions represent the agreement 
reached between King County and the Union Bargaining Coalition: 

Duration of the Me!,%orandum of Understanding Between Parties 

The parties agree that the duration of the Memorandum of Agreement shall be the period 
January 1, 1999 through December 31,2001. 

Coalition Bargaining - Administrative Support Services Occupational Group 
OOOCBUOl99 . 
Page J 0/7 



Pay Ranges 

The parties agree that the following classifications titles shall be compensated at the pay 
range and top step pay rates shown below: 

Classification Title Pay 1999 Top Step· 
Range Pay Rate 

Fiscal Specialist I 34 $16.10 

Fiscal Specialist II 38 $17.70 
Fiscal SpeCialist III 42 $19.43 
Fiscal Specialist IV 47 $21.91 
Administrative Specialist I 33 $15.72 
Administrative Specialist II 37 $17.27 
Administrative Specialist III 41. $18.97 
Administrative Specialist IV 46 $21.38 
Customer Services SpeCialist I 32 $15.33 
Customer Services Specialist II 36 $16.87 
Customer Services Specialist III 40 $18.53 
Customer Services Specialist IV 45 $20.87 
Technical Information Processing Specialist I 32 $15.33 
Technical Information Processing Specialist II 36 $16.87 
Technical Information Processing Specialist III 40 $18.53 
Technical Information Processing Specialist IV 45 $20.87 

.Administrative Office As.sistant 29 $14.28 

Revenue Processor 37 $17.27 

Effective Date of Pay Range Adjustments and Implementation Bargaining 

The parties agree that the effective date of pay range adjustments shall be January 1, 
1998, and that the effective date for bargaining unit employees hired after January 1, 
1998 shall be their date of hire. 

New King County Pay Plan 

The parties agree that the above classification titles and pay rates will be placed on a 
squared, 10 step pay plan reflecting a 40 hour pay rate. Bargaining unit (hourly) 
employees scheduled to work less than 40 hours will be compensated at the appropriate 
step in the pay range. Future step progression will be provided as outlined in the 
applicable labor agreement The 40 hour pay rate under the squared 10 step pay plan will 
be adjusted by annual cost of living increases provided for in the applicable labor 
agreement 

Coalition Bargaining - Administrative Support Services Occupational Group 
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Step Placement on King County Pay Plan and Salary Y-RatinglFreeze 13589 
The parties agree that the following provisions apply in determining an employee's 
appropriate step placement and pay rate for bargaining unit positions: 

• When a bargaining unit employee's classification is placed on a new salary range,the 
employee will be placed on the nearest step in the new range which provides an 
hourly rate at least 10 cents per hour greater than the employee's then current pay 
rate. 

• When a barg8iningunit employee's classification is placed on a new salary range 
with a top step which is lower than the employee's then current salary, the employee 
will have his!her then current salary y-rated or frozen. The employee's salary will 
remain frozen until such time as the application ofa cost of living adjustment(s) make 
the new top step pay rate equal to, or greater than, the employee's y-rated or frozen 
salary. The employee's pay rate will then be adjusted to the new top step pay rate. 

Step Progression 

The parties agree that step progression for bargaining unit employees who are currently at 
the top of their pay range and who are placed at Step 1 of the higher pay range shall be as 
follows: 

• Employees who have been at Step 10 for over 2.5 years are eligible to progress to 
Step 2. 

• Employees who have been at Step 10 for over 5 years are eligible to progress to 
Step 3. 

1999 Cost of Living Adjustment and Implementation of New Pay Ranges 

Cost of Living Adjustment 

The parties agree that bargaining unit members shall receive a 2% cost of living increase 
effective January 1, 1999, consistent with the squared 1999 salary schedule provided that 
a cost of living increase has not previously been provided to such bargaining unit 
members. 

Coalition Bargaining - Administrative Support Services Occupational Group 
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.Retroactive Pay Adjustment 13589 
'The parties agree that the retroactive pay adjustment shall be the difference betwee~ the 
employee's old pay, rate in effect December 31, 1998 and the employee's new pay rate 
upon placement on the new pay range for all hours worked in 1998. The 1999 retroactive 
pay adjustment shall be the difference between the employee's pay rate in effect January 
1, 1999 and the employee's new pay rate upon placement on the new pay range for all 
hours worked through time of implementation in 1999. . 

',' 

This retroactive pay adjustment shall only be provided to those bargaining unit 
employees whose salaries have not been y-rated or frozen as a result of being over the 
market after the application of the 1999 cost of living increase. 

--~.~ 

Premium for Participating in Coalition Bat:gaining 

The parties agree, as a premium for participating in coalition bargaining, that career 
service bargaining unit employees who are currently employed and who meet one of the 
following criteria after the application of the 1999 cost of living adjustment will receive a 
one-time only payment (less legally required withholding) equal to 2% of compensable 
wages eariled during 1998: 

1. Employees whose salaries are y-rated or frozen. 

2. Employees who are placed at Step 10 of the new pay range. 

3. Employees who lose one or more steps (progression) in the new pay range. 

4. Employees who are not y-rated or frozen and who are currently compensated at the 35 
hour pay rate on the current salary schedule and whose salary will be placed in a pay 

'range based on the market (40 hour) pay rate on the new salary schedule. 

Application of Pay Ranges as a Result of Collective Bargaining with Other Union(s) 

Without any value attributed to the above referenced premium, the parties agree that 
should the County enter into an agreement with a union or otherwise compensate 
employees in the classifications of Fiscal Specialist I-IV, Administrative Specialist I-IV, 
Technical Information Processing Specialist I-IV, Customer Services Specialist I-IV and 
Revenue Processor in any manner greater than those terms of compensation agreed upon 
fqr bargaining unit members covered by the Memorandum of Agreement, the 
Memorandum of Agreement may be reopened by the parties for the purpose of 

Coalition Bargaining - Administrative Support Services Occupational Group 
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negotiating the application of the more favorable terms of compensaln 35Bg9 
unit members represented by the union bargaining coalition. 

Allocations and Establishment of Pay Rates for Temporary Represented Employees 

The parties agree that until such time as temporary positions have-been allocated to the 
above classification titles and appropriate pay rates are established, temporary employees 
shall continue to receive applicable provisions of their collective bargaining agreement, 
including step and cost of living increases effective January 1, 1999. Further, the parties 
agree that temporary represented employees are to be allocated to the new classification 
titles indicated above. 

Review of Allocations for Certain Represented Positions 

"Pre-Implementation Review" . 

The parties agree that the County shall review the allocations of certain represented 
positions id~ntified by participating Unions as "outlyers" as part of the "fine-tuning" 
process necessary to complete these negotiations. The participating Unions agree to 
provide a list of "outlyers" no later than July 1, 1999. Pay rate adjustments to the new 
squared 10-step hourly pay grid for classification allocations that are changed as a result 
of this "pre-implementation" review/fine-tuning will be effective January 1, 1998. The 
actual implementation of tl}e new classifications will be effective upon ratification of this 
Memorandum of Agreement by each bargaining unit. 

"Post-Implementation Review" 

The parties agree that in recognition of the effort of the Union Bargaining Coalition on 
behalf of their respective members to provide equitable application of the Metropolitan 
King County Council Motion regarding classification/compensation, the County will 
request that the Personnel Board, consistent with its current and applicable procedures, 
establish a priority system for addressing classification allocation appeals: The County 
recognizes that the unions have an uncontested right to appeal classification 
determinations to the Personnel Board or as otherwise provided in each respective 
collective bargaining agreement. The priority system to be recommended to the 
Personnel Board will be as follows: . 

1. Appeals that are already in process under the Classification/Compensation Project 
Appeals Process. 

2. Appeals filed by employees whose salaries have been y-rated or frozen. 

Coalition Bargaining - Administrative Support Services Occupational Group 
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3. Appeals filed by employees who are at Step 10 in the new pay range. 
13589 ", 

4. Appeals filed by employees whose allocation has resulted in a move to a higher step in 
the new salary schedule from their former step placement under the old salary 
schedule. 

5. Other allocation issues identified by unions on behalf of their bargaining unit members 
due to demonstrated inequities that have been reviewed by the Union Bargaining 
Coalition with the Office of Human Resources Management. 

THE PARTIES HEREBY AGREE to this Memorandum of Agreement dated as follows: 

King County: 

1-6-q& 
Date 

Union Bargaining Co~lition: 

I agree on behalf of 
International Brotherhood of Teamsters, Local 117: 

Date. 

I agree on behalf of 
International Federation of Professional & Technical Engineers, Loca117: 

Coalition Bargaining - Administrative Support Services Occupational Group 
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I agree on behalf of 13589. 
Service Employees International Union, Public Safety Employees, Local 519: 

'. I agree on behalf of 
Washington State Council of County and City Employees: 

Clem Ed ds, Staff Representative 

I agree oli behalf of 
Office & Professional Employees International Union, Local 8: 

David C. Winders, Union Representative 

I agree on behalf of 
Service Employees International Union, Local 6: 

Irene Eldridge, Negotiator 

Coalition Bargaining - Administrative Support Services Occupational Group 
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Approp ordinance 

Introduced By: 

Larry Phillips 
Jane Hague 
Greg Nickels 
Louise Miller 
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Clerk 02112/99 
Sub pj 07114/99 Proposed No.: 1999-0088 

1 ORDINANCE NO. 13590 

2 AN ORDINANCE making a supplemental appropriation of 
3 $90,000 to Parks and Recreation supported by park fees and 
4 amending the 1999 Budget Ordinance, Ordinance l3340, 
5. Section 19, as amended. 

6 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

7 SECTION 1. There is hereby approved and adopted a supplemental appropriation 

8 of $90,000 to parks and recreation from the unappropriated fund balance and supported by 

9 park fees. 

10 SECTION 2. Ordinance l3340, Section 19, as amended, is hereby amended by 

11 adding there to and inserting therein the following: 
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